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For 65 years, military veterans have been valuable 
and influential members of our team. The qualities 
that make the Gulfstream team great are second 

nature for those who have worn a military uniform.

We invite you to continue a career with purpose at 
Gulfstream. Find your new adventure at 

careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in 
its workplace.
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In a global landscape where the pursuit of education is universally recognized as the cornerstone of
success, it becomes imperative to scrutinize and understand the nuanced journey that African
Americans undertake in their quest for both knowledge and career progression.

Education, often revered as the great equalizer, serves as a potent catalyst for transformative change.
It is within the corridors of academia that dreams are nurtured, talents are honed, and the trajectory
of one's life is profoundly shaped.

Continued on page 08 
7

BACK TO SCHOOL

In the context of the African American community, the historical journey of education reflects a
resilient pursuit of knowledge despite adversity. From the early struggles for literacy during times of
slavery to the pivotal role of education in the Civil Rights Movement, the African American
community has consistently recognized education as a tool for empowerment.

This recognition extends beyond individual empowerment; education has been instrumental in
challenging systemic inequalities. The establishment of historically black colleges and universities
(HBCUs) and the fight for desegregation in schools exemplify the community's commitment to
overcoming educational disparities.

Moreover, the impact of education in the African American community ripples through generations,
contributing significantly to societal progress. It not only equips individuals with the skills needed for
personal success but also fosters critical thinking, resilience, and leadership qualities that are
essential for community development.



Limited Access to Quality Education:
One of the primary challenges facing African American students is the unequal access to quality
education. Many are enrolled in schools that lack sufficient resources, experienced teachers, and
extracurricular opportunities. This discrepancy often stems from systemic issues, including
residential segregation and funding disparities among schools. Consequently, students in
underprivileged communities face an uphill battle to receive the same level of education as their
peers in more affluent areas.

Resource Disparities:
Educational resources play a crucial role in shaping a student's learning experience. Unfortunately,
African American students frequently attend schools with insufficient textbooks, outdated
technology, and inadequate facilities. This resource gap contributes to an uneven educational
landscape, hindering these students from reaching their full potential. Addressing this challenge
requires a concerted effort to allocate resources more equitably across all schools.

Underrepresentation and Lack of Diversity:
Another critical issue is the underrepresentation of African American students and educators in
various educational settings. The lack of diversity in both student bodies and teaching staff can
contribute to feelings of isolation and hinder the development of a supportive learning environment.
Cultivating a diverse educational community is essential not only for fostering inclusivity but also
for providing role models that students can relate to and be inspired by.

Impact on Academic and Career Trajectories:
The challenges faced by African American students have far-reaching consequences on their
academic and career trajectories. Limited access to quality education and resources can result in
lower academic achievement, making it more difficult for these students to pursue higher education
or competitive career paths. The underrepresentation of African Americans in certain professions
may further perpetuate the cycle of limited opportunities.

08Continued on page 11

AFRICAN AMERICANS, EDUCATIONAL INSTITUTIONS, AND CAREER ADVANCEMENT CONT.

CHALLENGES FACED BY AFRICAN AMERICAN STUDENTS:

Addressing these challenges requires a comprehensive and collaborative approach. Policymakers,
educators, and community leaders must work together to implement reforms that promote equal
access to quality education, allocate resources fairly, and foster diversity in educational settings.
Mentorship programs, scholarships, and initiatives aimed at increasing representation can also
contribute to breaking down barriers and providing African American students with the support
they need to succeed.

SOLUTIONS AND RECOMMENDATIONS:
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Choosing the Right Institutions
Selecting the right educational institution is a pivotal decision that shapes your academic and
personal growth. Consider factors such as academic programs, faculty expertise, and campus culture.
Research the institutions thoroughly, exploring their mission, values, and available resources. Reflect
on your own academic goals and aspirations to align them with what each institution has to offer.
Attend campus tours or open houses, and engage with current students to gain valuable insights into
the overall environment.

Seeking Mentorship
Mentorship is a cornerstone of academic success and personal development. Actively seek mentors
who can provide guidance and support throughout your educational journey. Look for individuals
with experience in your field of interest who can offer insights, share their experiences, and provide
constructive feedback. Building a mentor-mentee relationship can be a mutually beneficial
experience, fostering both academic and professional growth.

Leveraging Support Networks
Beyond mentorship, establishing a robust support network is essential. Connect with peers, faculty
members, and staff who share common interests or goals. Join clubs, organizations, or academic
societies to expand your network and engage with individuals who can offer diverse perspectives. This
network not only provides emotional support but also opens doors to collaborative opportunities and
shared learning experiences.

Emphasizing a Sense of Belonging
Finding a sense of belonging within the academic community is foundational to a positive educational
experience. Actively participate in campus activities, attend events, and contribute to discussions.
Seek out communities or groups that align with your interests, whether they're related to academics,
hobbies, or cultural affiliations. Feeling connected to the academic environment enhances overall
well-being and fosters a supportive atmosphere for personal and academic growth.

NAVIGATING EDUCATIONAL INSTITUTIONS 

Continued from page 08 11
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Stereotypes and biases present formidable challenges in the educational and professional spheres for
African Americans. Addressing these issues is crucial for fostering an inclusive and equitable
environment. Understanding the impact of stereotypes on educational opportunities and professional
growth is the first step in overcoming them.

To challenge stereotypes and biases, individuals can actively engage in conversations about diversity,
equity, and inclusion. Building awareness and empathy is essential for dismantling preconceived
notions. Education institutions and workplaces can implement policies that promote diversity and
provide resources for addressing bias. Mentorship programs can also play a pivotal role in supporting
individuals facing stereotypes, offering guidance and advocating for equal opportunities. Overcoming
stereotypes requires collective effort. 

12Continued from page 11

In the pursuit of career advancement, African Americans can employ various strategies that have
proven successful for many professionals. Internships offer valuable hands-on experience, bridging the
gap between academic knowledge and real-world application. Networking is another crucial aspect,
connecting individuals with mentors, colleagues, and industry leaders. Additionally, continuous skill
development ensures that professionals remain competitive in their fields.

Inspiration can be drawn from the journeys of successful African American professionals who have
overcome challenges to reach the pinnacle of their careers. By examining their stories, we can gain
valuable insights and motivation. Examples include figures like Ursula Burns, the first Black woman
CEO of a Fortune 500 company, and Dr. Mae Jemison, the first African American woman astronaut.
These trailblazers exemplify resilience, determination, and the ability to break through barriers.

CAREER ADVANCEMENT STRATEGIES

OVERCOMING STEREOTYPES AND BIAS

AFRICAN AMERICANS, EDUCATIONAL INSTITUTIONS, AND CAREER ADVANCEMENT CONT.
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Historically Black Colleges and Universities (HBCUs): Among the pioneering institutions,
Historically Black Colleges and Universities (HBCUs) have played a pivotal role in nurturing the
academic and professional aspirations of African American students. These institutions offer a
supportive environment that emphasizes cultural identity while providing high-quality education
across various disciplines.

Diversity and Inclusion Programs: Many organizations have implemented diversity and inclusion
programs, recognizing the importance of creating a workforce that reflects the rich tapestry of
society. These programs often include mentorship opportunities, leadership development, and
workshops designed to address the unique challenges African Americans may encounter in their
career paths.

Professional Development Workshops: Tailored workshops focusing on professional development
have become instrumental in equipping African Americans with the skills necessary for career
advancement. These workshops cover a range of topics, including resume building, effective
networking, and navigating corporate environments, offering practical insights for success.

Scholarship and Financial Aid Initiatives: To alleviate financial barriers, numerous scholarship and
financial aid programs specifically target African American students. These initiatives aim to increase
access to higher education, ensuring that talented individuals can pursue their career goals without
being hindered by economic constraints.

Entrepreneurship Support: Recognizing the importance of economic empowerment, several programs
encourage entrepreneurship within the African American community. These initiatives provide
mentorship, resources, and networking opportunities for aspiring entrepreneurs, fostering an
environment conducive to business success.

STEM Education Initiatives: In the rapidly evolving fields of science, technology, engineering, and
mathematics (STEM), targeted programs aim to increase representation of African Americans. By
providing access to STEM education, mentorship, and internships, these initiatives strive to narrow
the gap in underrepresented fields.

In recent years, a notable shift has occurred in the educational landscape, with an increasing focus
on addressing diversity and promoting inclusivity. Recognizing the unique challenges faced by
African Americans in their professional journey, several educational programs have emerged to
provide targeted support. These initiatives aim to bridge gaps, foster skill development, and
empower individuals of African descent to thrive in their chosen careers.

14Continued from page 12
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FEATURED ARTICLE

Coppin State University is a fully accredited institution and member of the University System of
Maryland. Founded in 1900, Coppin is a model urban, residential liberal arts university located in the
northwest section of the City of Baltimore. Coppin State University today maintains its proud tradition
as a historically black college or university (HBCU) and as a fully inclusive and welcoming university.
The University provides educational access and diverse opportunities for students through excellence in
teaching, research, and community engagement, thus preparing analytical, socially responsible, lifelong
learners. Coppin State University continues to build on its rich legacy of empowering students,
promoting community revitalization, and strengthening relationships with local, national, and global
partners. Coppin State University is located on a beautiful 65-acre campus in the heart of Baltimore. 

COPPIN STATE UNIVERSITY

HISTORY

Continued on page 16 15



Coppin State University offers a comprehensive benefits plan to include medical, dental, prescription
drug, vision, term life insurance, long term disability insurance, and Flexible Spending Account (FSA). 

Coppin State University offers a defined benefit retirement plan or a defined contribution retirement
plan, along with supplemental retirement plans 403(b), 457(b), 401(k) and Roth accounts. 

Coppin State University offers a generous tuition remission program that includes benefits for a
legally married spouse and dependents.  

Coppin State University offers an exceptional Wellness Program that promotes a healthy work-life
balance with member discounts and deals. 

Coppin State University’s Employee Assistance Program offers an array of comprehensive, interactive
services that provides expert content and unique tools to assist you in every aspect of your life.

The major academic programs of the institution include Science, Technology, Engineering, Mathematics,
and Health Sciences(STEM) disciplines, Behavioral, Social and Political Sciences, Liberal Arts,
Business, and Education which are designed to prepare students to be competitive in national and global
arenas. Coppin offers 34 Bachelor’s and 14 Master’s degree programs and one Doctoral degree program,
with approximately 2,100 students enrolled in day, evening, online, and weekend undergraduate and
graduate courses. Although Coppin is primarily a commuter university, the University houses 680
students on-campus. Approximately 60 percent of the student population are first-generation college
students. Student activities include eleven different Greek organizations as well as participation in NCAA
Division I sports as a member of the Mid-Eastern Athletic Conference (MEAC).

INSTITUTIONAL PROFILE

COPPIN STATE UNIVERSITY CONT.

Continued from page 15 16

WORKING HERE

“Experience the Transformation” as the University positions itself for greater outreach in diverse
communities. Coppin State University has a proud history and is devoted to building partnerships that
supports community engagement and outreach. Coppin State University offers a diverse and inclusive
environment and welcomes you to join our highly engaged team.

BENEFITS

MORE.
BE Learn more at  coppin.edu/MILITARY



CATERING TO VETERANS, DEPLOYED ACTIVE DUTY AND MILITARY SPOUSES

F o r  m o r e  d e t a i l s ,  p l e a s e  v i s i t  w w w . V e t s H i r e d . u s

OVER 5,000 JOBS PROJECTED TO BE OFFERED AT THIS EVENT

CITY AND COUNTY JOBS OFFERED:

 
 
 

 

City Planner
$73k - $91k per year

Water Operations Worker 
$48k - $70k per year

$38k - $126k per year

Code Enforcement Officer
$55k - $76k per year

Police Cadet 
$66k - $77k per year

Law Clerk

Detention Services Officer
$42k - $65k per year

Senior Code Enforcement Officer
$50k - $96k per year

SUPV Distribution Operations
$40k - $96k per year

Paramedic
$33k - $59k per year

Scheduler For Transportation
$45K - $65K per year

Building Inspector
$47k - $84k per year

Motor Coach Cleaner
$37K-$46K per year 

Police Captain 
75k - 157k per year

Police Recruit
$50k - $91K per year

Jailer
$35k - $48k per year

Deputy Chief Of Police
$83k - $150k per year

Investment Officer
$69k - $165k per year

HVAC Facilities Attendant
$23k - $48k per year

Real Estate Agent 
$75k - $114k per year

Special Agent (Police)
$64k - $96k per year

T H E  C I T Y

Veterans Init iat ive Virtual  Career  Fair !  

FOR MORE DETAILS : 619-277-9099 | info@VetsHired.us |  www.VetsHired.us

Lifeguard
$23k - $35k per year

Senior Program Specialist
$50k - $133k per year

Fire Prevention Specialist
$51k - $89k per year

Recreation Specialist
$31k - $57k per year

Fire Inspector
$46k - $76k per year

Therapist
$55k - $107k per year

ASL Courtroom Interpreter
$84k - $93k per year

Associate Director of Grants 
$70k - $115k per year

Prevention Specialist
$37k - $74k per year

Community Services Officer 
$52k - $64k per year

T H E  C O U N T Y  &
Virtual Career Fair 

December 7, 2023

11 AM - 2 PM (PST)

THURSDAY

OPEN TO ALL INDUSTRY SECTORS

mailto:info@VetsHired.us


JOB SEEKER’S GUIDE TO CITY AND COUNTY AGENCIES
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CITY OPPORTUNITIES FOR AFRICAN AMERICANS 

In city agencies, African Americans can explore a wide spectrum of roles, ranging from law enforcement
and public works to emergency services and administrative positions. Their expertise in leadership,
adaptability, and crisis management seamlessly aligns with the demands of these roles. For instance,
African Americans in law enforcement bring valuable skills such as discipline and situational awareness,
making them instrumental in ensuring public safety. Administrative positions benefit from their strategic
planning and decision-making abilities, honed through various experiences.

COUNTY OPPORTUNITIES FOR AFRICAN AMERICANS 

In county agencies, African Americans can explore a diverse array of roles, spanning law enforcement,
public works, emergency services, and administrative positions. Their expertise in leadership,
adaptability, and crisis management seamlessly aligns with the demands of these roles. For example,
African Americans in law enforcement bring crucial skills like discipline and situational awareness,
contributing significantly to public safety. Administrative positions benefit from their strategic planning
and decision-making abilities, honed through various experiences.

ROLES  AND RESPONSIBILITIES:

City jobs often revolve around managing the services and infrastructure for a more densely populated
area. This might involve roles like city planning, sanitation, public transportation, and law enforcement
within city limits. County jobs, on the other hand, cater to a broader area, including unincorporated
regions, and can involve services like healthcare, public works, and law enforcement for the entire county.
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Job Opportunities 

Scan QR Code 
to learn more 

about County of 
San Diego job 
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VeteransResources. html 

Employee Resource Group 
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The County's Valor Employee Resource Group 
has a Mission to drive and support organization 

and individual growth through a network of 
col leagues levering their collective range of skills, 

talents, and diverse perspectives while being a 
resource to veterans and the County of San Diego. 

Benefits 

The County of San Diego offers an excellent 
benefits package that includes: 

• Paid vacation, sick leave, and holidays
• Comprehensive medical, dental, and vision

insurance plans 
• Deferred 401 a and 457 retirement plans

For additional lists of qualifying benefits, please 
go to Employee Benefits (sandiegocounty.gov) 

Veteran's Preference 

The County of San Diego offers preferential 
credits for military service is to assist qualified 

applicants in transitioning from military to civilian 
careers with the County of San Diego. 

COUNTY OF SAN DIEGO 

VA\tOR 



WORK  ENVIRONMENT:

City jobs often offer a fast-paced, dynamic environment due to the immediate needs of a densely
populated area. The rapid urban lifestyle can lead to a higher demand for services, potentially resulting
in a more intense and reactive work atmosphere. In contrast, county jobs tend to encompass a more
diverse and sometimes slower-paced environment. The broader scope of responsibilities caters to a larger
geographical area, resulting in a work atmosphere that may involve varied tasks and a less frenetic pace.

In terms of benefits, city jobs might offer more specialized benefits that cater to the specific needs of
urban employees. This could include unique healthcare packages, specialized training, or other perks
tailored to the demands of the city workforce.
Conversely, county jobs might offer a broader spectrum of benefits that cover a more extensive range of
services. This might include health benefits that cater to various needs across different departments,
potentially offering more comprehensive coverage due to the diverse nature of the county's
responsibilities.

Regarding advancement, city jobs might offer more specialized and quicker paths for career progression
within certain departments due to their focused nature. In contrast, county jobs could provide more
diverse opportunities for career growth, allowing employees to explore various roles across different
services, potentially leading to a broader skill set and more varied career paths.

BENEFITS  AND ADVANCEMENT:

JOB SEEKER’S GUIDE TO CITY AND COUNTY AGENCIES CONT.

Continued from page 18 21



Urban League Programs: The National Urban League and its local affiliates often run programs
focusing on education, economic empowerment, and job placement for African Americans.

Thurgood Marshall College Fund: This fund provides scholarships, internships, and support services
to students attending public Historically Black Colleges and Universities (HBCUs).

National Society of Black Engineers (NSBE): NSBE offers programs and resources to support black
engineers in education and career development.

100 Black Men of America: This organization mentors and provides resources to young African
American men, emphasizing education, mentorship, and economic empowerment.

The United Negro College Fund (UNCF): UNCF provides scholarships and advocates for the
importance of minority education.

Minority Business Development Agency (MBDA): While not exclusive to African Americans,
MBDA offers resources and programs supporting minority businesses, including African American
entrepreneurs.

Continued on page 21 22

There are various national and local initiatives aimed at supporting African Americans in different
aspects of life, including education, employment, and community development. Here are a few examples:

JOB SEEKER’S GUIDE TO CITY AND COUNTY AGENCIES CONT.

Local city and county agencies may also have specific programs tailored to the needs of their African
American residents. It's advisable to check with community centers, city government websites, and local
organizations for the most up-to-date information on available programs.



African Americans seeking employment in city and county positions may encounter various challenges,
including systemic barriers and historical disparities that have limited access to opportunities.
Discrimination, both implicit and explicit, can persist in the hiring process, hindering the advancement
of African American candidates. Limited representation in decision-making roles within city and county
agencies may also contribute to a lack of awareness and understanding of the unique skills and
experiences that African Americans bring to the table. Additionally, disparities in educational and
economic resources can impact access to the necessary qualifications for certain positions, creating an
additional hurdle for those aspiring to work in city and county roles.

CHALLENGES FOR AFRICAN AMERICANS SEEKING CITY AND COUNTY JOBS: 

Continued on page 25 23

JOB SEEKER’S GUIDE TO CITY AND COUNTY AGENCIES CONT.

To address these challenges, it is crucial for city and county agencies to implement proactive and
targeted solutions. This includes fostering a culture of diversity and inclusion within their organizations,
promoting equal opportunities for career advancement. Implementing blind recruitment processes can
help mitigate biases in hiring, ensuring that candidates are evaluated based on their skills and
qualifications rather than demographic factors. Furthermore, establishing mentorship programs and
outreach initiatives within the African American community can enhance awareness of available
opportunities and provide crucial support for professional development. City and county agencies should
also collaborate with educational institutions and community organizations to address systemic issues
related to education and economic disparities, creating pathways for skill development and qualification
attainment. By actively addressing these challenges, city and county agencies can create more equitable
and inclusive environments for African Americans seeking employment.



Is your company committed to Diversity, Equity, Inclusion & Belonging? 
Let us help you drive traffic your LinkedIn Profile and job board

Call 619-277-9099 for more details

https://aainclusion.com/companies/



For African Americans seeking careers in city and county government, numerous resources are available
to streamline the job search process. Begin by exploring the official websites of local government entities,
where comprehensive information on job listings, application procedures, and specific position
requirements can be found. 

Additionally, investigate diversity and inclusion programs implemented by city and county agencies to
support underrepresented groups, offering tailored resources and insights. Attend local networking events
and career fairs to establish connections with professionals in the public sector, while also considering
community outreach centers that provide valuable assistance with resume building and career counseling.
Job placement agencies specializing in government positions can be instrumental in receiving personalized
job alerts and guidance throughout the application process.

To propel your city and county career search forward, actively engage in professional networking. Attend
local events, workshops, and career development programs sponsored by the government or related
organizations to build a robust professional network. Regularly check government job boards and create
profiles on platforms like governmentjobs.com and USAJOBS to stay informed about relevant job
opportunities. 

If applicable, prepare for civil service exams with study materials and practice exams. Explore
educational partnerships between local institutions and city or county agencies to enhance your
qualifications. Leverage the support of professional development organizations in your field to stay
informed and connected. Embrace continuous learning and skill development to remain competitive and
well-prepared for the opportunities that arise in the dynamic landscape of city and county careers.

Continued from page 23 25

RESOURCES  AND NEXT STEPS: 

JOB SEEKER’S GUIDE TO CITY AND COUNTY AGENCIES CONT.



BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 
Wheelchair/Shuttle Drivers in San Diego, CA
American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part of 
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to 
you across a spectrum of EMS careers.

401k retirement plan with company match EMT and Paramedic educational sponsorships

Paid time off/ holiday pay differential

Healthcare – medical, dental and vision National emergency response teams

Transfer opportunities within the 
GMR family of solutions

Your future begins here! Contact us today at 

AMRWestCareers@gmr.net Or APPLY ONLINE at 
amr.net/careers

SCAN TO APPLY

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS
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THE IMPACT OF AFRICAN
AMERICANS IN HEALTHCARE
AND SOCIAL SERVICES
African Americans have played a crucial role in shaping the landscape of healthcare and
social services in the United States. Through resilience, perseverance, and a commitment to
community well-being, individuals of African descent have made significant contributions that
have transformed these fields.

The history of African Americans in healthcare dates back to the times of slavery when
individuals within the community provided care to their peers despite limited resources and
recognition. Overcoming systemic barriers, African Americans have gradually advanced in
the healthcare sector, contributing to medical breakthroughs, public health initiatives, and
community outreach programs.

African American trailblazers have left an indelible mark on medicine. Figures like Dr.
Charles Drew, who revolutionized blood banking, and Dr. Rebecca Lee, the first African
American woman to earn a medical degree, have paved the way for generations to come.
These pioneers not only broke racial barriers but also inspired a new wave of healthcare
professionals committed to improving the health outcomes of African American communities.

Continued on page 28 27



THE IMPACT OF AFRICAN AMERICANS IN HEALTHCARE AND SOCIAL SERVICES CONT.

Continued on page 31 28

In social services, African Americans have been instrumental in addressing systemic issues affecting their
communities. Social workers, counselors, and community organizers have worked tirelessly to bridge
gaps in access to resources, mental health support, and education. Through grassroots initiatives and
advocacy, they have fought for equitable policies and social justice, striving to create a more inclusive and
supportive environment.

COMMUNITY ENGAGEMENT AND ADVOCACY:

CHALLENGES AND RESILIENCE: 

Despite progress, African Americans in healthcare and social services continue to face challenges such as
systemic racism, unequal representation, and disparities in healthcare access. The resilience of these
individuals, however, has been a driving force for change. By actively addressing these issues, they are not
only improving the quality of care but also advocating for systemic changes that benefit all communities.

INSPIRATION FOR FUTURE GENERATIONS: 

As role models and mentors, African American professionals in healthcare and social services inspire
future generations. Initiatives promoting diversity and inclusion in these fields have gained momentum,
ensuring that a broader range of voices is heard. This diversity fosters innovation and a deeper
understanding of the unique needs of diverse communities.





WE ARE HIRING 
WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA 

Western Region Detention Facility would like you to join our TEAM! 

WE ARE HIRING ... 

MEDICAL POSITIONS: 

HEALTH SERVICES ADMINISTRATOR - $115,000.00 yr. 

• ELIGIBLE FOR UP TO 5% ANNUAL BONUS 

• RELOCATION ASSISTANCE AVAILABLE 

RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr.+ $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

LPN's- (F/T, P/T/PER DIEM) $38.22hr. + $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

FOOD SERVICE POSITIONS: 

FOOD SERVICE WORKERS (F/T) $15.45 hr.+ $4.23 hr. H&W* 

COOKS (FULL-TIME) $19.93 hr.+ $4.23 hr. H&W* 

*Health & Welfare Benefit Rate per hour on all hours paid up to 40 hours per week and not to exceed 2,080 hours per year. 

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES: 

• Medical/Dental/Vision Insurance 

• Paid Time off (PTO) 

• 40l(k) Retirement Plan 

• Basic Life Insurance & Tuition Reimbursement 

• Paid Holidays ... and much more! 

APPLY ONLINE jobs.geogroup.com 

EQUAL OPPORTUNITY EMPLOYER 

To APPLY for MEDICAL POSITIONS -

Contact THAIS DIAS: 561-999-5831 or 

tdias@geogroup.com 

To APPLY for FOOD SERVICE/COOK· 

Contact AVIS SHY: 561-430-6487 or 

ashy@geogroup.com 

Secure Services ® 



Health Insurance: Many employers offer health insurance
coverage, which may include medical, dental, and vision plans.
Understanding the extent of coverage and any associated
costs is vital.

Retirement Plans: Companies often provide retirement
benefits, such as 401(k) plans, pension schemes, or other
investment options to support employees in planning for their
future.

Paid Time Off (PTO): PTO encompasses vacation days, sick
leave, and holidays. Knowing the company's policy on time off
is crucial for maintaining work-life balance.

Bonuses and Incentives: Some organizations provide
performance-based bonuses or incentives tied to individual or
team achievements.

Flexible Work Arrangements: In the modern work landscape,
flexibility is increasingly valued. This may include options for
remote work, flexible hours, or compressed workweeks.
Understanding the organization's stance on flexibility is
important for those seeking work-life balance.

Professional Development Opportunities: Companies that
invest in the growth of their employees often provide
opportunities for professional development. This can include
training programs, workshops, or financial support for further
education.

BENEFITS:

Continued from page 28 

SALARY:

The salary structure is a fundamental component of the
compensation package. It typically depends on factors such as
the job role, level of experience, and industry standards.

Salaries may be offered on an hourly, monthly, or annual
basis, and it's essential for employees to have clarity on how
and when they will be paid.

THE IMPACT OF AFRICAN AMERICANS IN HEALTHCARE AND SOCIAL SERVICES CONT.
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African Americans have made and continue to make invaluable contributions to healthcare and
social services. Through a combination of historical resilience, groundbreaking achievements, and
ongoing advocacy, they are shaping a more inclusive and equitable future. Recognizing the
pivotal role of African Americans in these fields is essential for fostering positive change and
ensuring that healthcare and social services reflect the diverse needs of all communities.

Educational Qualifications:
Specify the level of education required for the position,
whether it's a high school diploma, bachelor's degree, or
advanced degrees and certifications.

Work Experience:
Clearly outline the required work experience, including the
number of years and any specific skills or competencies
necessary for the role.

Technical Skills:
Identify the technical skills relevant to the position. This
might include proficiency in specific software, languages, or
tools essential for the job.

Soft Skills:
Soft skills, such as communication, teamwork, and problem-
solving, are increasingly valued by employers. Outline the
soft skills relevant to the role.

Certifications and Licenses:
Certain positions may require professional certifications or
licenses. Clearly state any mandatory credentials needed for
the job.

Physical Requirements:
For some roles, there may be specific physical demands.
This could include the ability to lift a certain amount of
weight, stand for extended periods, or travel.

REQUIREMENTS:

THE IMPACT OF AFRICAN AMERICANS IN HEALTHCARE AND SOCIAL SERVICES CONT.



lnli]INTER-CON 
�SECURITY 

Competitive Pay 
We value our employees and 
believe competitive pay is 
integral to their success 

Development 
Comprehensive training and 
career development, plus 
discounts on higher education 

Health Care 
Opportunities for medical, dental, 
holidays, vacation, sick pay, and 
401 (k) retirement plan 

Details 
We want you to join our team! Now hiring active 
and ex-military personnel in the San Diego area. 
Guard Card sponsorship available! 

Why Choose Us? 
Inter-Con is more than a company, it's an alumni 
base. We believe in positioning the right people in 
the right place to help them achieve their long
term aspirations for career growth. Your career 
success drives our success. 

Contact Us Today! ► ca11: 626-535-7652 
Opportunities available across the country, just ask! Email: JPartida@icsecurity.com 

,-
The Next Chapter 
of Your Journey 
Starts Now 

Transitioning out of the military? We are here 
for you to help you move forward in your 
career. Contact us today to learn about exciting 

job opportunities! 

We are a diverse, high-performing organization that treats our clients as 
partners, our team as family, and security as our passion. 



In the dynamic tapestry of today's
job market, the imperative to foster
inclusion transcends moral
considerations to become an
undeniable economic necessity. As
industries undergo constant evolution
and globalization reshapes
professional landscapes, the need for
a workforce that embraces diversity
and inclusion emerges as a
fundamental driver of success.
Beyond mere ethical aspirations,
cultivating an inclusive job market is
integral to unlocking innovation,
enhancing productivity, and ensuring
the resilience of economies in an
interconnected world.  

An inclusive job market is a catalyst for positive change, not only benefiting individuals but also
contributing to the success of companies and the well-being of society at large. The significance lies in the
diverse perspectives and skills that individuals from varied backgrounds bring, fostering innovation,
creativity, and adaptability. By offering equal opportunities, an inclusive job market becomes a force for
personal growth, empowerment, and a sense of belonging, creating a workforce where every member feels
valued and recognized for their unique talents.

Representation in the workforce plays a pivotal role in breaking down stereotypes and challenging biases.
As individuals from diverse backgrounds become visible and thrive in various professions, preconceived
notions are dismantled, and barriers rooted in prejudice are shattered. This visibility extends beyond the
workplace, influencing societal attitudes and fostering a culture of acceptance and inclusivity. In essence,
the Imperative of Inclusion is a call to recognize that an inclusive job market is not just an aspirational goal
but a pragmatic necessity. Its far-reaching benefits touch individuals, companies, and society, serving as a
powerful force for progress and equality in our ever-evolving professional landscape.

Continued on page 37 34

THE IMPERATIVE OF INCLUSION:



Is your company committed to Diversity, Equity, Inclusion & Belonging? 
Let us help you drive traffic your LinkedIn Profile and job board

Call 619-277-9099 for more details

https://aainclusion.com/companies/



WE HERE AT
COCA-COLA 

VALUE 
MILITARY, 

EQUITY AND
INCLUSION!

Veterans Apply Today!
www.coca-colacompany.com/careers



FOSTERING INCLUSION FOR AFRICAN AMERICANS IN THE JOB FRONTIER CONT.
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SYSTEMIC CHALLENGES:

Acknowledging the imperative of inclusion is incomplete without addressing the historical and systemic
challenges that have hindered African Americans from accessing equal job opportunities. Discriminatory
practices and institutional biases have perpetuated disparities, creating obstacles that demand a
comprehensive examination. Exploring the intersectionality of challenges, we must recognize how factors
such as gender and socioeconomic status compound the obstacles faced by African American job seekers.
This intersectionality underscores the need for targeted solutions that address the unique and layered
challenges individuals may encounter in their pursuit of equal opportunities.

EDUCATION AND SKILL DEVELOPMENT:

To overcome systemic challenges, advocating for accessible and targeted education and skill development
programs is paramount. Equipping African Americans with the necessary tools to thrive in diverse
industries is not only a means of empowerment but also a strategic move towards building a more inclusive
job market. Highlighting success stories becomes crucial, showcasing individuals who have triumphed over
educational barriers and achieved success in their respective fields, proving that with the right
opportunities and support, excellence knows no boundaries.

CORPORATE INITIATIVES:

The role of corporate initiatives in fostering diversity and inclusion cannot be overstated. Showcasing the
importance of these initiatives, such as mentorship programs and diversity hiring strategies, becomes
essential in creating an environment where African Americans can excel. By highlighting successful
corporate models, we aim to inspire a broader commitment to inclusivity, emphasizing the tangible
benefits of a diverse workforce in driving innovation, productivity, and overall success.

MENTORSHIP AND NETWORKING:

Mentorship emerges as a key element in navigating challenges and advancing in careers. Stressing its role
in providing guidance and support to African American professionals, we aim to encourage the
establishment of mentorship programs that foster growth and resilience. Additionally, exploring the power
of networking events becomes crucial, as they facilitate connections between African American job
seekers and industry leaders, creating pathways for mentorship and professional advancement.



CIAT is a military friendly school we work with Active Duty TA, GI Bill, VR&E, FAFSA, 
and other funding options that can help you gain career-ready skills and industry
certifications. As a valued service member you may qualify for a discount on tuition. So 
don’t wait to build your skills.

We offer programs ranging from the most accelerated (10 weeks) to maximum career 
potential (Bachelors). We have a unique curriculum approach that blends hands-on 
training, industry certification preparation, and personalized instructional support to 
help students build technical careers in IT Support, IT Systems Administration,
Networking, Cloud Administration, Cybersecurity, Software Development, Data Analyt-
ics, and more.

� CIAT Overview Brochure & Career-Readiness Methodology CIAT has a unique
approach to earning a four year degree and has been recognized in our award-winning
Cybersecurity Bachelor’s Degree. Students are prepared to earn industry-recognized
certifications including CompTIA ITF+, Network+, Security+, Amazon Web Services,
Microsoft Azure, Linux+, and more.

Students have the opportunity to earn up to 16 industry certifications – we cover all the 
certification costs with unlimited attempts on most exams. We have found that the most 
efficient way to help students build IT careers is to help them get certified, immediately 
opening up new opportunities with employment. Below are some of our degree options.

� Applied Bachelor’s Degree in Software Development
� Applied Bachelor’s Degree in Data Analytics
� Applied Bachelor’s Degree in Cybersecurity

 https://www.ciat.edu/resources/

California Institute of Arts & Technology is a 
fully accredited IT school that offers certificates 
as short at 15 weeks and associates and
bachelor’s degree programs.

Thinking about your next career? CIAT is
pioneering a new educational approach, beyond 
the traditional four-year or community college 
experience. CIAT graduates complete their
programs with a portfolio of innovative
experience and are uniquely positioned to
compete for in-demand technology jobs.

Whether advancing a career in the armed forces 
or transitioning back into civilian life, CIAT 
prepares students for successful careers i growing 
technology fields. Learn more herehttps://www.ciat.edu/resources/

CIAT 
CALIFORNIA INSTITUTE OF 

ARTS & TECHNOLOGY 



In the era of technological advancements, we delve into the role of technology in creating a level playing
field. By focusing on online job platforms that connect African American talent with diverse opportunities,
we promote accessibility and transparency. Simultaneously, initiatives leveraging technology for skill
development ensure that individuals are not only prepared but also competitive in the demands of the
digital era, reinforcing the importance of staying ahead in an ever-evolving job market.

This comprehensive exploration underscores the multifaceted nature of the Imperative of Inclusion and
the challenges faced by African Americans in the job market. By addressing systemic issues, promoting
education, championing corporate initiatives, facilitating mentorship, embracing technological
advancements, and garnering government support, we strive towards a future where equality is not just
an aspiration but a reality, enriching the professional landscape for everyone.

TECHNOLOGICAL ADVANCEMENTS:

Continued from page 37 39
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GOVERNMENTAL SUPPORT:

Governmental support becomes a critical factor in dismantling systemic barriers and promoting equal
opportunities. Evaluating the impact of existing policies and advocating for continued support in the form
of targeted programs is essential. By addressing the unique challenges faced by African American job
seekers, the government plays a pivotal role in creating an environment where opportunities are accessible
to all, fostering a more inclusive and equitable job market.



OVER 15t. CURRENT OPENINGS 

• HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

• JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

• LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually
• MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually
• MAIL PROCESSOR $35,048.00 - $43,035.20 Annually
• MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually

• MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

• PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

SAN DIEGO 
COUNTY 
PROBATION 
DEPARTMENT 

htt~governmentjobs.com 

INTERESTED? APPL V TODAY! 



LEIAN HAROSKY OWNER/ HAROSKY HOMES LLC EXPERT REALTOR, PRINCIPLE BROKER BASED OUT OF HAWAIIVA CERTIFIED EDUCATOR/SUBJECT MATTER EXPERT (808)421-7767
VVE SUPPORT ALL ACTIVE DUTY & RETIRED. 

SERVICE MEMBERS 

BENECIA GUTIERREZ 
' EXPERT REALTOR, CA LICENSE: DRE#02194941 CALL OR EMAIL TODAY FOR MORE INFORMATION AND OPPORTUNITIES (619)897-7400BENECIA@HAROSKYHOMESCALIFORNI.A.NET h TAROSKY 

.'L l\ OMES 

DOD SKILLBRIDGE PROGRAM OFFERED ,.,. ✓ 

FOR TRANSITIONING SERVICE MEMBERS _ _ 

WHO ARE INTERESTED IN REAL ESTATE&.. 

VA EDUCATION ON HOW TO MAXIMIZE VA / • ' 

LOAN AND BUILD YOUR WEALTH 

Here at Harosky Homes we want each of our clients • • 

to have the best home buying experience ! Our ~~"R 
team is with you every step of the way, and are 

always readily available to meet any of your needs. 

are a transitioni 
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RA/LWAY 

TRANSITIONING MILITARY JOBS AT BNSF 
httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 

BNSF 
RAILWAY 
IS HIRING 
VETERANS! 

'

1·· ' .. ' 

.... ..,,.~--~ 

t ' ~ 
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Pride Industries has over 
200 openings, nationwide.

PRIDE Industries 

P: (916) 225-7951 

frank.goehringer@prideindustries.com

PRIDEIndustries.com 

Creating employment for people

with disabilities 

APPLY
TODAY!



2022 Miliraty Hire Resource & Career Fair!
No Security Clearance Needed-Open to Civilians!

Here below you can find some of our features and benefits:

� Customized event building

� Branded virtual stands with interactive features

� Customized networking lounge/tables

� 1-on-1 unlimited online video meetings

� Group video calls

� Appointment module

� Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099

CEO@VetsHired.us

Dedicated Virtual
Corporate Career Fairs!

Let us  Facilitate your Corporate Virtual Career Fair!
Call for more details: 619-277-9099



African American Inclusion employment guide is distributed monthly to over 99,098 contacts, and about 29,985 LinkedIn Connections.

African American Inclusion Employment Guide
Circulation, Distribution, and social media Connections. 

Rainbow PUSH
National Society of Black Engineers
National Urban League
Blacks in Government
NAACP
Black Wall Street
National Association of Black Accountants (NABA)
Black WOmen in Sisterhood for Action
National Action Council For Minorities in Engineering
(NACME)
100 Black Men in America
African American Planning Commission (AAPC)
San Diego Black Police Officer's Association
AFRICAN STARTUPS in Africa Tech Entrepreneurs
South Startup VC Funds Founders Business MENA
Careers 
Open African Innovation Research (Open AIR)
African American Business Communities
Thurgood Marshall Legal Society Alumni and Friends
Network
Black Women Lawyers' Association of Greater
Chicago, Inc.
The Association of Black Women Attorneys (ABWA)
National Black Pre-Law Conference and Law Fair
Black Men Lawyers' Association (BMLA)
Womxn of Color Collective at Berkeley Law
Northern Virginia Black Attorneys Association
University of Chicago Law School- Black Law
Students Association and Alumni
THURGOOD MARSHALL BAR ASSOCIATION
African American Leadership Program
African-American Women in Technology
African American Business Owners
Association of African American Clinical Research
Professionals
Association of African American Museums
The African American Board Leadership Institute
Association of African American Financial Advisors
(AAAA)
African American Chamber
African American Real Estate Professionals of DC
Buffalo African American Professional Network
Pitt African-American Alumni Council
AFP African American Affinity
African American Writers Association 
Western Kentucky University African-American
Alumni Network
African American Marketing Association
African American Leadership Forum Minnesota
African American LGBT community
African American Women in Science, Technology,
Engineering & Math (AAWSTEM)
African American Film Critics Association (AAFCA)
Black Enterprise Networked

Over 190 LinkedIn Group Connections: African-American Travel Clubs
IMPACT: Humana's African-American Network Resource
Group
Black Therapist Network-African American mental health
professionals
 African American Account Planners' Group
African American Leadership Development Program Alumni
Greater Cincinnati
African American Development Officers Network (AADO -
Official Group)
African American Genealogists
Black Dads: Changing the narrative on Fathers in the African
American community!
African American Market Research
African American Professional Network (AAPN) Atlanta
Todd A. Bell National Resource Center on the African
American Male
African American Women in Leadership
GE Healthcare African American Forum
African American Business Exchange
African American Leadership Academy
Wright State University African American Alumni Society
African American Men in Biotech
African American Entrepreneurs & Small Business Owners
John D. O'Bryant African American Institute
African-American and Ancestral Heritage in Africa.
SDSU African American Alumni Chapter (AAAC)
Southern African American Business Council
African American, Women CPAs
UW-Milwaukee African American Alumni Chapter
Greater Detroit African American HR Network
African American Leadership Institute
Association of African American IT Professionals
Majority: Professional African-American and Hispanic
influencers.
African American Golfers
UC Davis African and African American Alumni Network
AFRICAN AMERICAN ALUMNI ASSOCIATION @
LMU
LEE African American Political Leadership Program
AAREP Bay Area - African American Real Estate
Professionals - Bay Area
African-American Graphic Designers
African American Alumni Association of North Central
College
Appalachian State African-American Alumni Association
African American Apparel Global Sourcing Professionals
Eller African American Honorary
Greater Milwaukee African American Employee Resource
Group Connection
Friends of the Harvard Business School African-American
Alumni Association (HBSAAA)



African American Inclusion
Employment Guide

Contributing to the workforce of tomorrow through
Human Equity, Inclusion & Equal Opportunity 

www.aainclusion.com
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