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For 65 years, military veterans have been valuable 
and influential members of our team. The qualities 
that make the Gulfstream team great are second 

nature for those who have worn a military uniform.

We invite you to continue a career with purpose at 
Gulfstream. Find your new adventure at 

careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in 
its workplace.
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HOW DEI INITIATIVES ARE SHAPING JOB CHOICES

Continued on page 7 6

In recent years, Diversity, Equity, and Inclusion (DEI) initiatives have gained significant traction across 
various industries. As workplaces evolve to embrace diversity and equality, job seekers are increasingly 
considering a company's DEI efforts as a critical factor in their job choices. This shift in priorities 
reflects a growing awareness of the impact of DEI on workplace culture, personal well-being, and 
broader societal goals.

In a recent survey conducted by Eagle Hill Consulting, it was discovered that nearly 53% of American 
workers, including a significant percentage of African American workers, take Diversity, Equity, and 
Inclusion (DEI) into account when making job-related decisions. Their choice of workplace hinges on a 
company's commitment to DEI initiatives. Remarkably, only 29% of employees revealed that their 
current employer has taken tangible steps to demonstrate support for DEI in the past six months.

This report highlights a prevailing trend across the nation where job seekers, including African 
Americans, are increasingly prioritizing diversity when making employment choices. While some 
companies are fortifying their DEI efforts, others appear to be scaling back. Recent reports have shed 
light on high-profile companies witnessing the departure of their diversity executives, reducing DEI 
budgets, or laying off DEI personnel at higher rates than other roles.
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HOW DEI INITIATIVES ARE SHAPING JOB CHOICES CONT.

DEI'S INFLUENCE ON CAREER DECISIONS

The concept of a socially aware culture initially revolved around addressing social and political issues that
disproportionately impacted African Americans and other marginalized communities. However, by the
2010s, it had expanded to encompass broader concerns beyond race, including gender and other
marginalized identities.

Research has shown that DEI initiatives yield numerous benefits, such as heightened employee engagement
and productivity, reduced absenteeism and turnover rates, enhanced customer service satisfaction, a
culture of innovation, and improved problem-solving abilities within teams. When employees, particularly
African American employees, are free from discrimination and bias, they feel valued and empowered.

Many astute employees, including African Americans, have embraced the "woke" sentiment, ensuring that
their work environment is an inclusive and safe space for all individuals.

According to a nationwide survey of nearly 1,400 employees conducted by the firm, younger workers,
particularly Millennials and Gen Z, including African American Millennials and Gen Z individuals, place
significant importance on a company's DEI efforts when making employment decisions. During the hiring
process, candidates express a desire to see diversity represented within the organization. This includes
63% who value colleagues they can identify with, 59% who appreciate relatable leadership, and 52% who
prioritize CEO commitment to DEI. Additionally, they emphasize the importance of their perspectives
being valued, the freedom to be authentic, transparent decision-making by leaders, and a collaborative
company culture.
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HOW DEI INITIATIVES ARE SHAPING JOB CHOICES CONT.

THE SIGNIFICANCE OF DEI IN CAREER CHOICES: HR'S ROLE

For organizations aiming to strengthen their DEI initiatives, setting measurable objectives is crucial,
particularly in ensuring equal opportunities for African American employees. HR professionals can
champion several key measurable goals, such as expanding DEI education, progressing toward pay equity,
diversifying employee representation, building a more varied talent pipeline that includes African
American talent, and establishing a DEI committee or advisory board.

Interestingly, some groups of employees, including African Americans, in their current roles have
observed an increase in their employers' DEI efforts in the past six months. This includes individuals with
physical disabilities, LGBTQ+ employees, military veterans, neurodiverse workers, and a significant
percentage of non-white employees, such as 39% of Asian/Pacific Islander workers, 35% of
Hispanic/Latino workers, and 33% of African American/Black workers.

In contrast, reports throughout 2023 indicate a decline in DEI initiatives across corporate America, with
20% of companies no longer offering any such programs. This decline may be attributed in part to a
decrease in C-suite endorsement over the past two years.

Another study from earlier this year illuminated that for companies concerned about cost-cutting, DEI
initiatives may be the first to be reduced. Only 5% of recruiters identified DEI efforts as a top priority,
and 40% acknowledged that job candidates, including African American candidates, now expect to learn
more about a company's DEI initiatives than ever before.

It's abundantly clear that Diversity, Equity, and Inclusion (DEI) initiatives are far more than a corporate 
obligation or a response to legal mandates. They signify a powerful commitment to creating a fairer, more 
innovative, and inclusive workplace that benefits all employees, particularly African Americans. 
Moreover, DEI is not a static goal but an ongoing journey toward establishing a workplace where every 
individual is valued and has the opportunity to thrive, irrespective of their background. The impact of DEI 
on career decisions underscores the critical importance of companies embracing it as a fundamental 
principle, positioning themselves for success today and ensuring long-term sustainability in an ever-
evolving global landscape.



Is your company committed to Diversity, Equity, Inclusion & Belonging? 
Let us help you drive traffic your LinkedIn Profile and job board

Call 619-277-9099 for more details

https://aainclusion.com/companies/



DEMYSTIFYING CUTTING-EDGE
TECHNOLOGIES AND THE ROLE
OF AFRICAN AMERICANS 

01In the ever-evolving landscape of technology, few topics garner as much attention as Artificial
Intelligence (AI) and Blockchain. These cutting-edge technologies have the potential to reshape
industries, disrupt traditional processes, and drive innovation across the globe.

African Americans have made significant contributions to the tech industry, challenging stereotypes
and breaking barriers. However, the underrepresentation of African Americans in technology-related
fields remains a pressing issue. According to a 2020 report by the Equal Employment Opportunity
Commission (EEOC), African Americans accounted for only 7.4% of the high-tech workforce in the
United States. This underrepresentation is even more glaring in leadership and decision-making roles
within tech companies.

Nevertheless, the tech industry recognizes the need for diversity and inclusion. Many organizations
are actively working to bridge this gap by offering scholarships, mentorship programs, and
internships to underrepresented minorities in technology fields. Additionally, initiatives like Black
Girls Code and the National Society of Black Engineers (NSBE) are empowering African Americans
to pursue careers in tech.

Continued on page 12 11
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DEMYSTIFYING CUTTING-EDGE TECHNOLOGIES AND THE ROLE OF AFRICAN AMERICANS  CONT.

OPPORTUNITIES IN AI AND BLOCKCHAIN

AI: The Power of Intelligence 

Artificial Intelligence, or AI, refers to the simulation of human intelligence processes by machines,
particularly computer systems. AI encompasses a broad range of technologies, including machine learning,
natural language processing, computer vision, and robotics. Here are some compelling opportunities
within the AI domain:

Automation and Efficiency: AI has the potential to automate repetitive and mundane tasks across
various industries. This not only enhances efficiency but also allows employees to focus on more
creative and strategic aspects of their work.
Data-Driven Decision-Making: AI can analyze vast amounts of data in real-time, providing valuable
insights that can inform better decision-making. Businesses can use AI-driven analytics to gain a
competitive edge and improve customer experiences.
Personalization: AI enables businesses to personalize products, services, and marketing efforts based
on individual preferences and behaviors. This fosters customer loyalty and drives revenue growth.
Healthcare Advancements: AI is revolutionizing healthcare by aiding in diagnostics, drug discovery,
and treatment recommendations. It has the potential to improve patient outcomes and reduce
healthcare costs.
Smart Cities: AI is being used to create smart cities with efficient transportation, energy management,
and public services. This technology enhances the quality of urban life and sustainability.

Blockchain: The Trust Revolution

Blockchain technology, often associated with cryptocurrencies like Bitcoin, is a decentralized and tamper-
proof ledger system. It has applications far beyond digital currencies and can transform industries 
through increased transparency and trust. Here are some exciting opportunities within the Blockchain 
domain:

Supply Chain Management: Blockchain can revolutionize supply chain management by providing 
end-to-end visibility and transparency. This can help reduce fraud, errors, and inefficiencies in the 
supply chain.
Financial Services: Blockchain has the potential to disrupt the traditional financial industry by 
enabling faster, more secure, and cost-effective transactions. It can also provide access to financial 
services for the unbanked and underbanked populations.
Digital Identity: Blockchain can be used to create secure and portable digital identities. This can 
improve identity verification processes, reduce identity theft, and enhance privacy.
Smart Contracts: Smart contracts, powered by Blockchain, can automate and enforce contract terms 
without the need for intermediaries. This can streamline legal processes and reduce disputes. 
Decentralized Applications (DApps): Developers can build decentralized applications on Blockchain 
platforms, creating a new wave of innovative services and products.

12



CIAT is a military friendly school we work with Active Duty TA, GI Bill, VR&E, FAFSA, 
and other funding options that can help you gain career-ready skills and industry
certifications. As a valued service member you may qualify for a discount on tuition. So 
don’t wait to build your skills.

We offer programs ranging from the most accelerated (10 weeks) to maximum career 
potential (Bachelors). We have a unique curriculum approach that blends hands-on 
training, industry certification preparation, and personalized instructional support to 
help students build technical careers in IT Support, IT Systems Administration,
Networking, Cloud Administration, Cybersecurity, Software Development, Data Analyt-
ics, and more.

� CIAT Overview Brochure & Career-Readiness Methodology CIAT has a unique
approach to earning a four year degree and has been recognized in our award-winning
Cybersecurity Bachelor’s Degree. Students are prepared to earn industry-recognized
certifications including CompTIA ITF+, Network+, Security+, Amazon Web Services,
Microsoft Azure, Linux+, and more.

Students have the opportunity to earn up to 16 industry certifications – we cover all the 
certification costs with unlimited attempts on most exams. We have found that the most 
efficient way to help students build IT careers is to help them get certified, immediately 
opening up new opportunities with employment. Below are some of our degree options.

� Applied Bachelor’s Degree in Software Development
� Applied Bachelor’s Degree in Data Analytics
� Applied Bachelor’s Degree in Cybersecurity

 https://www.ciat.edu/resources/

California Institute of Arts & Technology is a 
fully accredited IT school that offers certificates 
as short at 15 weeks and associates and
bachelor’s degree programs.

Thinking about your next career? CIAT is
pioneering a new educational approach, beyond 
the traditional four-year or community college 
experience. CIAT graduates complete their
programs with a portfolio of innovative
experience and are uniquely positioned to
compete for in-demand technology jobs.

Whether advancing a career in the armed forces 
or transitioning back into civilian life, CIAT 
prepares students for successful careers i growing 
technology fields. Learn more herehttps://www.ciat.edu/resources/

CIAT 
CALIFORNIA INSTITUTE OF 

ARTS & TECHNOLOGY 



Continued from page 12 

DEMYSTIFYING CUTTING-EDGE TECHNOLOGIES AND THE ROLE OF AFRICAN AMERICANS CONT.

SEIZING THE OPPORTUNITIES 

For individuals, seizing the opportunities in AI and Blockchain requires acquiring relevant skills and
staying updated with the latest developments. Online courses, certifications, and participation in AI and
Blockchain communities can provide the necessary knowledge and networking opportunities.

For businesses, integrating AI and Blockchain into their operations can lead to competitive advantages.
This may involve partnerships with tech companies, investments in research and development, and a
commitment to data security and privacy.

Industries, too, must adapt to the changing landscape. Government bodies can create regulatory
frameworks that foster innovation while protecting consumers. Healthcare, finance, and logistics sectors
can explore AI and Blockchain applications to streamline processes and improve services.

AI and Blockchain are not just technologies of the future; they are shaping the present. The
opportunities they present are vast and diverse, touching nearly every aspect of our lives and
industries. By understanding and harnessing the power of AI and Blockchain, individuals, businesses,
and industries can position themselves for success in an increasingly digital and interconnected world.
The time to embrace these transformative technologies is now.

14
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Employee Resource Group 
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The County's Valor Employee Resource Group 
has a Mission to drive and support organization 

and individual growth through a network of 
col leagues levering their collective range of skills, 

talents, and diverse perspectives while being a 
resource to veterans and the County of San Diego. 

Benefits 

The County of San Diego offers an excellent 
benefits package that includes: 

• Paid vacation, sick leave, and holidays
• Comprehensive medical, dental, and vision

insurance plans 
• Deferred 401 a and 457 retirement plans

For additional lists of qualifying benefits, please 
go to Employee Benefits (sandiegocounty.gov) 

Veteran's Preference 

The County of San Diego offers preferential 
credits for military service is to assist qualified 

applicants in transitioning from military to civilian 
careers with the County of San Diego. 

COUNTY OF SAN DIEGO 

VA\tOR 



2023 MILITARY NETWORKING & CAREER FAIR!
State  Of  Cal i fornia  Law Enforcement  Jobs

VIRTUAL
CAREER FAIR

October 11, 2023
2pm - 5pm

OVER 100 JOBS BEING OFFERED AT THE CALIFORNIA LAW ENFORCEMENT VIRTUAL CAREER FAIR 

City of San Diego

City of Hayward

San Rafael Sheriff Oakland Housing

Riverside County Marin County

City of Irvine CA Department of State Hospitals

County of San DiegoMission College Police

Senior District Attorney Investigator A/B
Probation Corrections Officer I
Correctional Cook  
Correctional Senior Food Service Worker
Director, Sheriff's Administrative Services
Temporary Office Assistant II/III Pool
Accounting Assistant II
Park Maintenance Worker
Supervising Animal Services Counselor
Senior Engineering Geologist
Environmental Health Specialist I-III
Sheriff's 911 Communications Officer I
Social Services Practitioner III 
Administrative Services Assistant (COM)
Certified Latent Print Examiner (COH)
Code Enforcement Supervisor (COH)
Communications Administrator (COH)
Community Service Officer (COH)
Counseling Supervisor (COH)
Crime and Intelligence Analyst (COH)
Crime Prevention Specialist I (COH)

Sheriffs Service Assistant (COM)

 
 
 

 

Virtual event on Zoom, please go to www.VetsHired.us to register

Court Deputy
Forensic Pathologist III/IV

TLMA Administrative Services Manager
District Attorney Certified Post-Bar Law Clerk

Jail Administrator (COH)
Deputy Sheriff Trainee

Police Officers
Police Records Clerk

Jail Supervisor (COH)

$97,914.96 - $155,426.34 Annually
$21.48 - $29.49 Hourly
$56,254.85 - $89,476.61 Annually
$98.45 - $154.90 Hourly
$44.57 - $74.21 Hourly
$49,251.90 - $65,643.97 Annually
$46,040.59 - $72,292.48 Annually
$38,684.05 - $57,588.34 Annually
$137,437.87 - $236,972.74 Annually
$16.45 - $16.91 Hourly
$38,111.63 - $56,674.80 Annually
$40,249.04 - $53,034.18 Annually
$47,287.14 - $74,418.03 Annually
$82,990.13 - $117,093.39 Annually
$55,952.00 - $92,248.00 Annually
$52,062.40 - $70,470.40 Annually
$62,594.06 - $92,469.52 Annually
$44,471.00 USD- 6,180.00 USD
$121,451.20 USD
$107,390.40 USD
$127,483.20 USD
$81,515.20 USD
$114,524.80 USD
$110,385.60 USD
$77,313.60 USD

$127,483.20 USD

$67,665.00 USD

$64,009.00 USD

$113,734.40 USD
 $73,819.20 USD

$93,308.80 USD

For more details, please email us at info@VetsHired.us or call 619-277-9099.

PARTIAL LIST OF CONFIRMED COMPANIES:  

mailto:info@VetsHired.us
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DUTY, DEDICATION, 
AND VALOR

Law enforcement agencies are the backbone of
society, ensuring the safety and security of our
communities. These agencies encompass a wide
range of organizations, each with its own
mission, jurisdiction, and unique
responsibilities. From city streets to federal
agencies, law enforcement officers dedicate
their lives to serving and protecting their
communities.

These agencies serves as the cornerstone of
societal stability and safety. Its importance is
multifaceted, encompassing the maintenance of
public safety through crime deterrence and
swift emergency response. Equally vital is the
enforcement of laws and regulations, ensuring
that individuals adhere to the rules established
by society, thus upholding the rule of law.
Beyond these duties, law enforcement agencies
investigate crimes, protect the rights of
individuals, and foster positive community
relationships, emphasizing trust and
cooperation. 

They also contribute to national security
efforts, engage in crime prevention education,
and provide conflict resolution in the face of
tensions. In essence, law enforcement is
indispensable for maintaining order, justice,
and the well-being of individuals and
communities.

Law enforcement agencies are government
organizations responsible for maintaining
order, enforcing laws, and protecting citizens.
These agencies can be categorized into federal,
state, and local levels, each with distinct roles
and jurisdictions.

DUTY, DEDICATION, AND VALOR: CELEBRATING LAW ENFORCEMENT EXCELLENCE CONT.

Continued on page 20 18
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SOME OF THE CAREER PROSPECTS WITHIN LAW ENFORCEMENT 

Police Officer: Police officers are responsible for patrolling neighborhoods, responding to emergency
calls, investigating crimes, and maintaining order. They play a vital role in ensuring public safety.

Detective: Detectives are specialized officers who investigate complex crimes, gather evidence,
interview witnesses, and solve cases. They often work in units dedicated to specific types of crime, such
as homicide or narcotics.

State Trooper: State troopers primarily focus on enforcing traffic laws, ensuring highway safety, and
responding to accidents. They may also handle criminal investigations and provide assistance during
emergencies.

Federal Agent: Federal agencies like the FBI, DEA, ATF, and Secret Service employ special agents to
investigate federal crimes, including terrorism, cybercrime, drug trafficking, and counterintelligence.

Border Patrol Agent: Border patrol agents protect the nation's borders, preventing illegal
immigration, drug smuggling, and human trafficking. They work along the borders and checkpoints.

Correctional Officer: Correctional officers oversee individuals who are incarcerated in jails and
prisons, ensuring their safety and security while in custody.

Probation Officer: Probation officers work with individuals who have been placed on probation or
parole, helping them reintegrate into society and ensuring they follow court-ordered conditions.

Forensic Scientist: Forensic scientists use scientific methods to analyze evidence from crime scenes.
They play a crucial role in solving crimes by examining DNA, fingerprints, and other forensic
evidence.

Cybercrime Investigator: With the rise of digital crime, cybercrime investigators focus on tracking
and apprehending individuals involved in online fraud, hacking, and cyberattacks.

K-9 Handler: K-9 handlers work with trained police dogs to assist in various law enforcement tasks,
including tracking suspects, searching for drugs, and providing crowd control.

Criminal Profiler: Criminal profilers, often associated with the FBI's Behavioral Analysis Unit,
analyze crime patterns and offender behavior to create profiles that aid in solving complex cases.

Community Policing Officer: Community policing officers build positive relationships with the
community, address neighborhood issues, and collaborate with residents to prevent crime.

Emergency Management Specialist: These specialists coordinate responses to natural disasters,
emergencies, and crises, ensuring that resources and aid reach affected areas promptly.

DUTY, DEDICATION, AND VALOR: CELEBRATING LAW ENFORCEMENT EXCELLENCE CONT.
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PURSUING A CAREER IN LAW ENFORCEMENT:

For those aspiring to embark on a career in law enforcement, here are the key steps to consider:

Education: While a high school diploma is the minimum requirement for many law enforcement
positions, an increasing number of agencies prefer candidates with at least some college education, if
not a bachelor's degree in criminal justice or a related field.

Training Academy: All aspiring law enforcement officers must complete a training academy program,
which typically lasts several months. Training includes coursework in criminal law, firearms
proficiency, physical fitness, and tactics.

Background Check: Candidates undergo a thorough background check, including criminal and
financial history, as well as personal references.

Physical Fitness: Physical fitness tests are common to ensure candidates are capable of meeting the
physical demands of the job.

Written and Oral Examinations: Applicants may need to pass written and oral examinations to assess
their knowledge, communication skills, and critical thinking abilities.

Job-Specific Training: After being hired, officers often receive specialized training in areas such as
forensic science, crisis negotiation, or drug enforcement, depending on their agency and role.

PAY STRUCTURE AND BENEFITS:

Law enforcement officers are compensated for their demanding work. Pay structures vary based on
factors such as location, agency, and rank. Generally, law enforcement careers offer competitive
salaries, along with benefits like health insurance, retirement plans, and paid leave.

Entry-Level Officer: Average Annual Salary: $48,000 - $65,000 (varies by location).
Benefits: Health and dental insurance, retirement plans, paid vacation, and sick leave.

Experienced Officers: With several years of experience, officers can earn significantly higher salaries,
often exceeding $80,000 annually.

Specialized Units and Ranks: Advancement to specialized units (e.g., SWAT, K-9) or higher ranks
(e.g., detective, sergeant) can lead to increased pay and responsibility.

Law enforcement is a vital and honorable profession, requiring individuals with a strong sense of duty
and dedication to preserving the safety and well-being of their communities. With the right education,
training, and commitment, anyone can embark on a fulfilling career in law enforcement, contributing
to the excellence and integrity of these agencies while protecting the foundations of our society.

DUTY, DEDICATION, AND VALOR: CELEBRATING LAW ENFORCEMENT EXCELLENCE CONT.
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THE INTERVIEWER'S PERSPECTIVE:
WHAT THEY LOOK FOR IN CANDIDATES
The job interview, a pivotal phase in the employment selection process,
is where candidates have the opportunity to present their skills,
experiences, and suitability for a specific role. While candidates often
invest significant effort into interview preparation, it's equally
essential to comprehend the perspective of the interviewers—those
tasked with evaluating and selecting the ideal candidate. 

In this discussion, we'll delve into the viewpoint of employers,
shedding light on what interviewers truly seek when assessing
candidates throughout the hiring process.
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We have opportunities for you to learn the unique 

Loews approach to hospitality, grow a purposeful 

career and belong to a family. 

• Restaurant Managers • Banquet Setups 

• Quality Managers • Seasonal Cooks 

• Full Time Cooks • Seasonal Servers 

APPLY HERE 

loewshotels.com/ careers 

CONTACT: 

Nicole.Longchamp@LoewsHotels.com 

or 

(619)424-4425 



The journey towards securing a job can be a daunting one, but understanding what interviewers are
looking for in candidates can provide a significant advantage.
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THE INTERVIEWER'S PERSPECTIVE: WHAT THEY LOOK FOR IN CANDIDATES CONT.

One of the primary things interviewers seek in candidates is qualifications and skills that match the job
requirements. Whether it's a degree, certification, or specific technical skills, candidates must
demonstrate that they possess the necessary qualifications to excel in the role. For African American
job seekers, this highlights the importance of investing in education and professional development to
remain competitive in their chosen fields.

QUALIFICATIONS AND SKILLS

CULTURAL FIT

Employers are increasingly recognizing the importance of cultural fit within their organizations. This
means that they are looking for candidates who not only have the right skills but also align with the
company's values, mission, and workplace culture. African American candidates should research
companies and organizations to ensure their values align with their own, which can enhance their
chances of securing a position where they feel comfortable and supported.

COMMUNICATION SKILLS

Effective communication skills are essential in almost every job. Interviewers want to see candidates
who can articulate their thoughts clearly, listen actively, and convey their ideas effectively. For African
Americans, being able to communicate confidently and assertively during interviews can leave a lasting
impression and show that you're a strong contender.

PROBLEM-SOLVING ABILITIES

In today's fast-paced work environments, employers value candidates who can think on their feet and
solve problems creatively. During interviews, be prepared to showcase your problem-solving abilities
through real-life examples of challenges you've faced and overcome. This can demonstrate to
interviewers that you have the resilience and adaptability needed to excel in your chosen field.
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DIVERSITY AND INCLUSION

Many organizations are actively working to create
diverse and inclusive workplaces. They seek
candidates who can contribute to these efforts by
bringing unique perspectives and experiences to the
table. For African American candidates, this
presents an opportunity to highlight their
experiences and the value they can bring to
fostering diversity and inclusion within the
organization.

PROFESSIONALISM

Professionalism encompasses various aspects,
including punctuality, appearance, and demeanor.
Being well-prepared, dressing appropriately for the
interview, and displaying a respectful and
courteous attitude are all critical elements. For
African American candidates, demonstrating
professionalism can help counter stereotypes and
showcase your commitment to excellence.

NETWORKING AND REFERRALS

Networking plays a significant role in the job
search process. Often, employers trust referrals
from current employees or professional
connections. African American candidates should
actively seek out networking opportunities, both
within their communities and in professional
organizations, to expand their connections and
increase their chances of being referred for job
openings.

Securing a job interview is a significant achievement, but understanding what interviewers are looking
for in candidates is key to turning interviews into job offers. For African Americans seeking career
opportunities, it's essential to focus on qualifications, cultural fit, communication skills, problem-solving
abilities, diversity and inclusion, professionalism, and networking. 

By actively addressing these aspects and showcasing their strengths during interviews, African
American candidates can increase their chances of success in the competitive job market, contribute to
diverse and inclusive workplaces, and achieve their career goals. Remember, you have unique
experiences and perspectives to offer, and these can be your greatest assets in the job search process.

THE INTERVIEWER'S PERSPECTIVE: WHAT THEY LOOK FOR IN CANDIDATES CONT.



In the ever-evolving 
tapestry of America's 
workforce, African 
American women have 
been a driving force of 
transformation and 
progress. Their journey 
through history reflects 
not only the challenges 
they've faced but also 
their unwavering 
determination to redefine 
job options and break 
down barriers. 

AFRICAN AMERICAN WOMEN
REDEFINING JOB OPTIONS

In an era of unprecedented change and progress,
African American women are redefining job
options and shattering barriers across a spectrum
of industries. Their remarkable journey unfolds in
a dynamic job market that welcomes their talent,
determination, and innovation. In this article, we
will explore the multifaceted roles that African
American women are carving out in today's
workforce, backed by examples of influential
figures and illuminating statistics that underscore
their transformative impact.

27

African American women have faced a long
history of formidable challenges in the job
market, rooted in systemic racism and gender
discrimination. During the Jim Crow era and
well into the 20th century, they were often
relegated to low-paying and menial jobs, with
limited access to education and professional
opportunities. Statistics from that time reveal
stark disparities in employment, with African
American women earning significantly less than
their white counterparts.

Continued on page 30





BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 
Wheelchair/Shuttle Drivers in San Diego, CA
American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part of 
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to 
you across a spectrum of EMS careers.

401k retirement plan with company match EMT and Paramedic educational sponsorships

Paid time off/ holiday pay differential

Healthcare – medical, dental and vision National emergency response teams

Transfer opportunities within the 
GMR family of solutions

Your future begins here! Contact us today at 

AMRWestCareers@gmr.net Or APPLY ONLINE at 
amr.net/careers

SCAN TO APPLY

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS
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The technology and IT industry, once considered a male-dominated domain, now bears witness to the
increasing presence and influence of African American women. Visionaries like Kimberly Bryant,
founder of "Black Girls Code," have been instrumental in leveling the playing field. This organization
empowers young girls, especially from underrepresented backgrounds, with coding skills. It's no
surprise that African American women are making their mark in tech. According to the National
Center for Women & Information Technology, their representation in computing has been steadily
rising, with an emphasis on diversifying the industry's talent pool.

TECH AND IT SECTOR:

African American women have emerged as a formidable force in healthcare careers, occupying pivotal
roles as doctors, nurses, and researchers. Their contributions are reshaping healthcare accessibility and
outcomes. Data from the Association of American Medical Colleges indicates a growing trend—more
African American women are pursuing medical degrees, with increasing numbers entering the medical
profession every year. These professionals are driving innovation and advocating for equitable
healthcare access.

HEALTHCARE AND MEDICINE:

FINANCE AND INVESTMENT:

In the world of finance and investment, African American women are making history. Mellody Hobson,
co-CEO of Ariel Investments, is a shining example of their remarkable success. As leaders and decision-
makers, they are championing diversity in finance. The representation of African American women in
finance roles is on the rise, fostering a more inclusive financial sector that acknowledges their valuable
insights.

African American women are shaping the creative industries with their unique voices and artistic
prowess. Figures like Ava DuVernay, a director and producer, have demonstrated the transformative
power of storytelling. Their impact extends beyond their respective fields, championing diversity and
inclusion in creative narratives, while also advocating for change both on and off the screen.

CREATIVE INDUSTRIES:

Environmental sustainability is a global priority, and African American women are at the forefront of
this movement. They are emerging as leaders in eco-friendly professions, advocating for environmental
justice and sustainable practices. Data from the U.S. Bureau of Labor Statistics shows a growing
number of African American women dedicated to professions centered on environmental sustainability,
furthering the cause of a greener planet.

GREEN AND SUSTAINABLE CAREERS:

LEADERSHIP AND CORPORATE BOARDS:

African American women are breaking into leadership positions and corporate boardrooms, making
impactful decisions and influencing corporate policies. The ascent of leaders like Rosalind Brewer, CEO
of Walgreens Boots Alliance, reflects their capabilities. The increase in their representation on
corporate boards signifies a commitment to diversity and inclusivity.



African American women are driving entrepreneurship and contributing to economic growth by
founding successful startups and small businesses. Their resilience and innovation are propelling a
surge in women-owned businesses. According to the National Women's Business Council, African
American women are among the fastest-growing groups of entrepreneurs, fostering job creation and
economic empowerment.
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ENTREPRENEURSHIP AND STARTUPS: 

Programs and initiatives aimed at encouraging African American girls to pursue STEM education and
careers are gaining momentum. Scholarships like the "Hidden Figures" scholarship provide vital
support and mentorship, paving the way for more young girls to embrace STEM paths. These
initiatives are instrumental in shaping the future STEM workforce and making it more diverse.

STEM EDUCATION INITIATIVES:

African American women are benefiting from the support and resources offered by community
organizations and networks across various sectors. These initiatives provide invaluable mentorship and
foster a sense of belonging, empowering African American women in their career endeavors. Success
stories from these programs attest to their significant role in career development.

COMMUNITY INITIATIVES: 

Mentorship programs and professional networks have played a pivotal role in helping African
American women access job options and climb the career ladder. Statistics reveal that employees with
mentors are more likely to advance in their careers. These networks provide support, guidance, and
opportunities for African American women to thrive professionally.

GLOBAL INFLUENCE:

African American women are making their presence felt on the global stage, contributing to careers
that transcend borders. They are excelling in diplomacy, international business, and non-profit work,
positively impacting international affairs. Their influence on the world stage continues to grow,
bridging cultures and advocating for change on a global scale.

MENTORSHIP AND NETWORKING:
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Looking ahead, African American women are well-positioned to embrace emerging career options
shaped by technology, sustainability, and global dynamics. They are at the forefront of trends that
demand adaptability and innovation, ensuring their continued relevance in a rapidly evolving job
market.

FUTURE TRENDS: 

Despite the significant strides, challenges persist. Acknowledging these challenges while highlighting
the numerous opportunities for African American women to continue redefining job options is
essential. Their journey is a testament to resilience, determination, and the potential for
transformative change in the workforce.

CHALLENGES AND OPPORTUNITIES:

In conclusion, African American women are reshaping job options and careers across a wide array of
industries. Their influence is profound and far-reaching, and the statistics affirm their growing
presence and impact. As we celebrate their achievements, we also recognize the work that lies ahead to
ensure equal opportunities for all in the ever-evolving job market. African American women are not
only redefining job options but also redefining the future of work for generations to come.
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HIRIN 
CALIFORNIA COAST CREDIT UNION KEEPS 

ITS MEMBERS' BEST INTERESTS IN MIND WITH 

TOOLS & RESOURCES TO MANAGE MONEY 

JOIN OUR TEAM 

httP-s://www .ca lcoastcu .org/a bout-us/careers/ 



AFRICAN AMERICAN VOICES IN LOCAL GOVERNMENT
Local government, the heartbeat of our communities, is a powerful platform for change, and
African American voices within these institutions have historically been at the forefront of
progress. From mayors and city council members to community organizers, their dedication to
justice, equity, and social change has reshaped communities and left a legacy of inspiration. 

African American representation in local government is a testament to the resilience and
determination of a community that has faced centuries of discrimination and adversity.
Historical milestones, such as the election of Carl Stokes as the first African American mayor of
a major U.S. city in Cleveland in 1967, underscore the profound significance of African
American leadership at the local level.

HISTORICAL SIGNIFICANCE:

DIVERSITY IN LEADERSHIP:

African American leaders in local government are dedicated to ensuring that their communities
are represented and heard. They actively work to dismantle systemic barriers that have
historically excluded minority voices. Their efforts promote inclusivity and amplify the concerns
of marginalized communities.

Diverse leadership is not just a symbolic gesture but a driving force for change. African
American voices in local government bring unique perspectives that reflect the rich tapestry of
their communities. Their presence is a reminder that inclusive leadership can yield innovative
and effective solutions to complex challenges.

REPRESENTATION AND INCLUSIVITY:
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Education: Many government careers require a strong educational foundation. African Americans
interested in government roles should consider pursuing degrees in fields like political science,
public administration, law, or social work.

Internships and Volunteer Work: Gaining practical experience through internships and volunteer
work within local government or community organizations is invaluable. It helps individuals
understand the inner workings of government and build essential connections.

Networking: Building a network of mentors and contacts within government and related fields can
open doors to career opportunities. Attend local government meetings, seminars, and networking
events.

Running for Office: For those interested in elected positions, running for local offices such as city
council or school board can be a viable path. A passion for public service and a clear vision for the
community are essential.
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HOW CAN AFRICAN AMERICANS ENTER GOVERNMENT CAREERS? 

Requirements: Government careers often require a commitment to public service, a strong ethical
foundation, and adherence to legal and ethical standards. Depending on the role, specific
qualifications and educational degrees may be necessary.

Benefits: Working in local government offers the chance to directly impact one's community. It
provides opportunities to address local issues, promote change, and ensure fair representation for
marginalized communities. Government careers can also provide stability and competitive
salaries.

REQUIREMENTS AND BENEFITS OF GOVERNMENT CAREERS:

Advocating for Policy Change: Government officials advocate for policies that address critical
issues like education reform, criminal justice reform, housing equality, and more.

Community Mobilization:  They work to engage and mobilize the community, encouraging
residents to participate in civic processes, vote, and be active stakeholders in their neighborhoods.

Addressing Systemic Inequities: African American leaders within government often lead efforts to
rectify systemic inequities and racial disparities, ensuring that marginalized communities receive
the resources and support they need.

ADVOCACY AND ACTIVISM:

African American voices in local government are often closely associated with advocacy and activism.
They serve as champions of social justice, equity, and change. Their roles include:



WE ARE HIRING 
WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA 

Western Region Detention Facility would like you to join our TEAM! 

WE ARE HIRING ... 

MEDICAL POSITIONS: 

HEALTH SERVICES ADMINISTRATOR - $115,000.00 yr. 

• ELIGIBLE FOR UP TO 5% ANNUAL BONUS 

• RELOCATION ASSISTANCE AVAILABLE 

RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr.+ $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

LPN's- (F/T, P/T/PER DIEM) $38.22hr. + $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

FOOD SERVICE POSITIONS: 

FOOD SERVICE WORKERS (F/T) $15.45 hr.+ $4.23 hr. H&W* 

COOKS (FULL-TIME) $19.93 hr.+ $4.23 hr. H&W* 

*Health & Welfare Benefit Rate per hour on all hours paid up to 40 hours per week and not to exceed 2,080 hours per year. 

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES: 

• Medical/Dental/Vision Insurance 

• Paid Time off (PTO) 

• 40l(k) Retirement Plan 

• Basic Life Insurance & Tuition Reimbursement 

• Paid Holidays ... and much more! 

APPLY ONLINE jobs.geogroup.com 

EQUAL OPPORTUNITY EMPLOYER 

To APPLY for MEDICAL POSITIONS -

Contact THAIS DIAS: 561-999-5831 or 

tdias@geogroup.com 

To APPLY for FOOD SERVICE/COOK· 

Contact AVIS SHY: 561-430-6487 or 

ashy@geogroup.com 

Secure Services ® 



OVER 15t. CURRENT OPENINGS 

• HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

• JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

• LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually
• MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually
• MAIL PROCESSOR $35,048.00 - $43,035.20 Annually
• MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually

• MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

• PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

SAN DIEGO 
COUNTY 
PROBATION 
DEPARTMENT 

htt~governmentjobs.com 

INTERESTED? APPL V TODAY! 



While African American leaders in local government have made significant strides, they continue to
face challenges. Discrimination, unequal resource allocation, and voter suppression are among the
obstacles they confront as they strive for greater representation and justice.

38Continued from page 35 

AFRICAN AMERICAN VOICES IN LOCAL GOVERNMENT CONT.

CHALLENGES FACED:

SUCCESS STORIES:

Harold Washington: Elected as the first African American mayor of Chicago in 1983,
Harold Washington's tenure was marked by inclusive policies that promoted education,
affordable housing, and social justice.

Maxine Waters: As a longtime representative and advocate for her district in
California, Maxine Waters has been an outspoken advocate for issues like affordable
housing and economic equity.

Stacey Abrams: Known for her work in voter engagement and election reform, Stacey
Abrams's efforts have had a significant impact on democracy, particularly in Georgia.

Cory Booker:  As a senator and former mayor of Newark, New Jersey, Cory Booker has
championed criminal justice reform and education initiatives.

Shirley Chisholm: The first African American woman elected to the U.S. Congress,
Shirley Chisholm advocated for gender and racial equality throughout her career.

The future holds promise as African American representation in local government continues to grow.
These leaders will play an essential role in building stronger, more equitable communities and
fostering a society that genuinely represents and supports all of its citizens.



lnli]INTER-CON 
�SECURITY 

Competitive Pay 
We value our employees and 
believe competitive pay is 
integral to their success 

Development 
Comprehensive training and 
career development, plus 
discounts on higher education 

Health Care 
Opportunities for medical, dental, 
holidays, vacation, sick pay, and 
401 (k) retirement plan 

Details 
We want you to join our team! Now hiring active 
and ex-military personnel in the San Diego area. 
Guard Card sponsorship available! 

Why Choose Us? 
Inter-Con is more than a company, it's an alumni 
base. We believe in positioning the right people in 
the right place to help them achieve their long
term aspirations for career growth. Your career 
success drives our success. 

Contact Us Today! ► ca11: 626-535-7652 
Opportunities available across the country, just ask! Email: JPartida@icsecurity.com 

,-
The Next Chapter 
of Your Journey 
Starts Now 

Transitioning out of the military? We are here 
for you to help you move forward in your 
career. Contact us today to learn about exciting 

job opportunities! 

We are a diverse, high-performing organization that treats our clients as 
partners, our team as family, and security as our passion. 



LEIAN HAROSKY OWNER/ HAROSKY HOMES LLC EXPERT REALTOR, PRINCIPLE BROKER BASED OUT OF HAWAIIVA CERTIFIED EDUCATOR/SUBJECT MATTER EXPERT (808)421-7767
VVE SUPPORT ALL ACTIVE DUTY & RETIRED. 

SERVICE MEMBERS 

BENECIA GUTIERREZ 
' EXPERT REALTOR, CA LICENSE: DRE#02194941 CALL OR EMAIL TODAY FOR MORE INFORMATION AND OPPORTUNITIES (619)897-7400BENECIA@HAROSKYHOMESCALIFORNI.A.NET h TAROSKY 

.'L l\ OMES 
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FOR TRANSITIONING SERVICE MEMBERS _ _ 

WHO ARE INTERESTED IN REAL ESTATE&.. 

VA EDUCATION ON HOW TO MAXIMIZE VA / • ' 

LOAN AND BUILD YOUR WEALTH 

Here at Harosky Homes we want each of our clients • • 

to have the best home buying experience ! Our ~~"R 
team is with you every step of the way, and are 

always readily available to meet any of your needs. 
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RA/LWAY 

TRANSITIONING MILITARY JOBS AT BNSF 
httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 

BNSF 
RAILWAY 
IS HIRING 
VETERANS! 
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Pride Industries has over 
200 openings, nationwide.

PRIDE Industries 

P: (916) 225-7951 

frank.goehringer@prideindustries.com

PRIDEIndustries.com 

Creating employment for people

with disabilities 

APPLY
TODAY!



2022 Miliraty Hire Resource & Career Fair!
No Security Clearance Needed-Open to Civilians!

Here below you can find some of our features and benefits:

� Customized event building

� Branded virtual stands with interactive features

� Customized networking lounge/tables

� 1-on-1 unlimited online video meetings

� Group video calls

� Appointment module

� Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099

CEO@VetsHired.us

Dedicated Virtual
Corporate Career Fairs!

Let us  Facilitate your Corporate Virtual Career Fair!
Call for more details: 619-277-9099



Promoting Equity, Opportunity & Inclusion
Subscribe and join our mailing list today! Send us an email to

CEO@aainclusion.com

 Targeted Cities Include:

AFRICAN AMERICAN INCLUSION 
Employment Guide Circulation, Distribution, 

and social media Connections. 

ADVERTISE
TODAY!

AFRICAN AMERICAN INCLUSION 

San Diego County
Sacramento, CA
Carlsbad, CA
Irvine, CA
Orange County,CA
Inland Empire,CA
Temecula, CA
Riverside, CA
Los Angeles, CA
Long Beach, CA
Oakland, CA
San Jose, CA
Torrance, CA
Fontana, CA
San Francisco, CA
Miami, FL

Stockton, C\A
Tampa, FL
Orlando, FL
Philadelphia PA
Jacksonville, NC
Jacksonville, FL
Dallas, TX,
Orlando, FL
Austin,TX 
Atlanta, GA
Houston, Tx 
Irvine, Ca 
Phoenix, AZ
Tucson, AZ
Columbia, SC

African American Inclusion employment guide is distributed monthly to
over 99,098 contacts, and about 29,985 LinkedIn Connections. 



African American Inclusion employment guide is distributed monthly to over 99,098 contacts, and about 29,985 LinkedIn Connections.

African American Inclusion Employment Guide
Circulation, Distribution, and social media Connections. 

Rainbow PUSH
National Society of Black Engineers
National Urban League
Blacks in Government
NAACP
Black Wall Street
National Association of Black Accountants (NABA)
Black WOmen in Sisterhood for Action
National Action Council For Minorities in Engineering
(NACME)
100 Black Men in America
African American Planning Commission (AAPC)
San Diego Black Police Officer's Association
AFRICAN STARTUPS in Africa Tech Entrepreneurs
South Startup VC Funds Founders Business MENA
Careers 
Open African Innovation Research (Open AIR)
African American Business Communities
Thurgood Marshall Legal Society Alumni and Friends
Network
Black Women Lawyers' Association of Greater
Chicago, Inc.
The Association of Black Women Attorneys (ABWA)
National Black Pre-Law Conference and Law Fair
Black Men Lawyers' Association (BMLA)
Womxn of Color Collective at Berkeley Law
Northern Virginia Black Attorneys Association
University of Chicago Law School- Black Law
Students Association and Alumni
THURGOOD MARSHALL BAR ASSOCIATION
African American Leadership Program
African-American Women in Technology
African American Business Owners
Association of African American Clinical Research
Professionals
Association of African American Museums
The African American Board Leadership Institute
Association of African American Financial Advisors
(AAAA)
African American Chamber
African American Real Estate Professionals of DC
Buffalo African American Professional Network
Pitt African-American Alumni Council
AFP African American Affinity
African American Writers Association 
Western Kentucky University African-American
Alumni Network
African American Marketing Association
African American Leadership Forum Minnesota
African American LGBT community
African American Women in Science, Technology,
Engineering & Math (AAWSTEM)
African American Film Critics Association (AAFCA)
Black Enterprise Networked

Over 190 LinkedIn Group Connections: African-American Travel Clubs
IMPACT: Humana's African-American Network Resource
Group
Black Therapist Network-African American mental health
professionals
 African American Account Planners' Group
African American Leadership Development Program Alumni
Greater Cincinnati
African American Development Officers Network (AADO -
Official Group)
African American Genealogists
Black Dads: Changing the narrative on Fathers in the African
American community!
African American Market Research
African American Professional Network (AAPN) Atlanta
Todd A. Bell National Resource Center on the African
American Male
African American Women in Leadership
GE Healthcare African American Forum
African American Business Exchange
African American Leadership Academy
Wright State University African American Alumni Society
African American Men in Biotech
African American Entrepreneurs & Small Business Owners
John D. O'Bryant African American Institute
African-American and Ancestral Heritage in Africa.
SDSU African American Alumni Chapter (AAAC)
Southern African American Business Council
African American, Women CPAs
UW-Milwaukee African American Alumni Chapter
Greater Detroit African American HR Network
African American Leadership Institute
Association of African American IT Professionals
Majority: Professional African-American and Hispanic
influencers.
African American Golfers
UC Davis African and African American Alumni Network
AFRICAN AMERICAN ALUMNI ASSOCIATION @
LMU
LEE African American Political Leadership Program
AAREP Bay Area - African American Real Estate
Professionals - Bay Area
African-American Graphic Designers
African American Alumni Association of North Central
College
Appalachian State African-American Alumni Association
African American Apparel Global Sourcing Professionals
Eller African American Honorary
Greater Milwaukee African American Employee Resource
Group Connection
Friends of the Harvard Business School African-American
Alumni Association (HBSAAA)
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