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AI, AUTOMATION, AND THE FUTURE OF WORKSPACES

In recent years, technological advancements have revolutionized the way we work, turning traditional
office spaces into intelligent, efficient, and interconnected environments. The advent of Artificial
Intelligence (AI) and automation has paved the way for the emergence of the smart office revolution,
redefining the future of workspaces.

THE RISE OF SMART OFFICES: 

6Continued on page 8 

The concept of smart offices has evolved from the broader Internet of Things (IoT) movement, which
aims to connect everyday objects and devices to the internet, enabling them to collect and exchange
data. In the context of offices, this means integrating various technologies to enhance productivity,
comfort, and sustainability.

Smart offices leverage AI, machine learning, data analytics, and automation to optimize processes,
streamline operations, and create a seamless work experience for employees. These interconnected
systems are designed to communicate with each other and adapt to user behavior, making offices more
intelligent and responsive to the needs of the workforce.

AI plays a pivotal role in transforming conventional offices into smart ones. Natural Language
Processing (NLP) allows employees to interact with smart office systems through voice commands,
making tasks such as scheduling meetings, controlling lighting, and adjusting temperature hands-free
and effortless. AI-powered virtual assistants streamline administrative tasks, enabling employees to
focus on more strategic responsibilities.

Moreover, AI-driven data analytics help businesses make data-backed decisions regarding space
utilization, employee productivity, and resource allocation. This valuable insight enables organizations
to optimize office layouts, improve energy efficiency, and create a more engaging and productive work
environment.

AI IN THE WORKPLACE:
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Automation is another crucial component of the smart office revolution. Repetitive and time-consuming
tasks can be automated, freeing up employees to concentrate on more creative and complex projects. For
instance, routine data entry, email filtering, and document organization can all be handled by intelligent
automation systems.

Automation extends beyond simple administrative tasks to encompass more complex processes. In
manufacturing, robotic process automation (RPA) streamlines assembly lines and inventory
management, while in service industries, chatbots provide instantaneous customer support.

8Continued from page 6 

AI, AUTOMATION, AND THE FUTURE OF WORKSPACES CONT.

AUTOMATION FOR INCREASED EFFICIENCY:

Smart offices are designed to enhance productivity and overall employee experience. IoT-enabled sensors
can monitor workspace occupancy, adjusting lighting and temperature settings accordingly, leading to
increased comfort and better focus. Employees can have personalized temperature and lighting
preferences, contributing to their well-being and reducing energy waste.

Collaboration is another area that benefits from the smart office revolution. AI-powered meeting
schedulers can find suitable time slots for all participants, eliminating the need for lengthy email threads.
Virtual reality and augmented reality technologies enable remote teams to collaborate seamlessly,
transcending geographical boundaries.

ENHANCING WORKPLACE PRODUCTIVITY AND EMPLOYEE EXPERIENCE:

The promise of AI in workspaces offers a multitude of advantages that can significantly impact African
American professionals, fostering inclusivity and empowerment:

Unbiased Decision-making: AI's data-driven approach can potentially reduce unconscious biases in
decision-making processes, leading to fairer and more equitable opportunities for African American
employees.

Personalized Professional Growth: AI can assess individual skills, competencies, and career aspirations,
offering personalized training and development opportunities tailored to the needs of African American
professionals.

Diverse Talent Acquisition: AI-powered recruitment tools can help identify and attract diverse talent,
ensuring African American professionals have equal access to job opportunities.

EMPOWERING AFRICAN AMERICANS WITH AI IN WORKSPACES:
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While the future of workspaces holds immense potential with AI and automation, it also presents
unique challenges that must be addressed to ensure successful implementation:

Data Privacy and Security: The increasing reliance on AI and automation necessitates safeguarding
sensitive data from breaches and cyberattacks. Organizations must implement robust security
measures, adhere to data protection regulations, and prioritize data ethics.

Bias and Fairness: AI systems can inadvertently perpetuate biases present in the data used for
training. To ensure fairness and inclusivity, developers must carefully monitor, evaluate, and mitigate
potential biases in AI algorithms.

Resisting Over-Automation: The excitement around automation should not lead to indiscriminate
over-automation. Identifying tasks that require human creativity and empathy is essential to strike
the right balance between human and machine contributions.

10

AI, AUTOMATION, AND THE FUTURE OF WORKSPACES CONT.

CHALLENGES AND SOLUTIONS:

The smart office revolution is only in its early stages, and the possibilities for its expansion are 
boundless. As AI and automation continue to advance, workspaces will become even more intelligent, 
adaptive, and efficient. Seamless integration with employees' personal devices and AI-driven 
augmented reality applications will further transform the way we interact with our work 
environment. Embracing this transformative trend can lead to increased productivity, cost savings, and 
enhanced employee satisfaction. The future of workspaces is undeniably smart, and those who embrace 
the potential of AI, automation, and IoT will undoubtedly be at the forefront of this revolution.

Continued from page 8 
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FEATURED
PROFILE
First and Last Name: John C King
Place of Birth: Galveston, TX
The industry employed, profession and title: 
King Global Enterprise Solutions LLC,
Recruiting and Headhunting Services
CEO and Owner
www.kingglobalsolutions.com

Did you go to college, what was your major, and
did you play sports?

Columbia College, Columbia MO BA Psychology
New England College, New Henniker, NH MBA
(Strategic Leadership)

I ran Cross County during my Freshman and
Sophomore years of college. Participated and
lettered in Football, Track and Cross County while
attending high school. David Hickman High School,
Columbia MO.

What are your short-term and long-term goals
pertaining to your profession?

In the short term, my objective is to establish KGES
as a preeminent recruiting firm renowned for
delivering exceptional service to both clients and
candidates. Looking ahead, my long-term vision
encompasses expanding KGES's presence across
multiple industries while fostering team growth.
Furthermore, I remain dedicated to upholding our
commitment to supporting veterans and their
families through our endeavors.

Why did you choose this industry?

My decision to enter the recruiting industry stems
from a deep-seated passion for assisting individuals
in their professional journeys. The belief that
everyone deserves a fulfilling career has been a
driving force for me. Additionally, given my
profound interest in veterans' affairs, I am eager to
leverage my skills to aid their seamless transition
into civilian life.

What obstacles or challenges have you faced in
the workplace and how did you deal with or
persevere?

Having served as a Marine Corps Officer for 25
years, my inherent connection to the military
community fosters a deep-seated commitment to its
well-being. The unparalleled dedication and
sacrifices exhibited by veterans, active-duty
personnel, and military spouses inspire my
unwavering resolve to contribute meaningfully to
their successful integration into civilian life.

12Continued on page 13 



What motivates you? 

At the core of my motivation lies the profound fulfillment derived from positively impacting
individuals' lives. Witnessing the transformative effect of guiding someone toward their ideal job
opportunity evokes an indescribable sense of gratification. Additionally, the inherent challenge of
building a thriving business and achieving set goals serves as a perpetual driving force for me.

What message would you give to youth and recent college graduates who want to pursue a similar
career as yours?

To aspiring recruiters, I extend the following advice: diligently pursue comprehensive industry
research, fostering an in-depth understanding of various recruiting paradigms. Equipping oneself with
multidisciplinary skills encompassing human resources, psychology, and marketing is vital.
Cultivating an insatiable appetite for continuous learning, coupled with an unwavering work ethic, is
pivotal in realizing success in this dynamic field.

Do you volunteer for any organizations and if so which ones?

Indeed, I actively engage in voluntary endeavors with esteemed organizations. Notably, my
involvement extends to VETS2INDUSTRY (V2I), a commendable initiative offering an extensive
resource library catering to veterans and their families. Additionally, I proudly support Whole Vet,
Veterans Business Collective, and a local American Legion, a prominent North Carolinian veteran
services organization, renowned for effectuating transformative change through immersive initiatives
such as in-person job fairs, car shows, food drives, and diverse volunteering opportunities.

Are you a person of faith and if so, how has your faith guided you in challenging times?

My faith acts as an unwavering source of grounding and humility during challenging moments. Its
tenets instill a profound commitment to altruism, compelling me to prioritize giving back over
personal gain. I firmly believe that every investment made by my company in an individual's career or
opportunity constitutes planting seeds of positive change.

Why are you interested in supporting veterans, active duty, and military spouses?

As an entrepreneur launching a new business, I encountered a myriad of challenges, including limited
access to capital, establishing streamlined processes, cultivating a robust online presence, and
managing client relations. However, I embraced these obstacles as opportunities for growth,
leveraging my determination, resourcefulness, and strategic thinking to overcome them. Embracing
productivity-centric approaches has been pivotal in propelling our success.

13Continued from page 12 
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Beyond my role as the proprietor and executive of KGES, I concurrently helm Strategic Engagement
Consulting (SEC), a renowned federal government consulting firm. SEC spearheads innovative solutions
to intricate supply chain and logistics challenges, emphasizing efficiency, security, and collaborative
partnerships. Complementing my professional pursuits, I have been married for 23 years and we take
great pride in raising our four daughters, with ages ranging from 20, 17, 12 and 5. After my military
retirement we choose Jacksonville, N.C. for the proximity to the beaches, mountains and over-all mid-
atlantic business opportunities. Collaborating with Vets Hired enables KGES to maximize our recruiting
capabilities and augment our commitment to candidates and clients alike.

King Global Enterprise Solutions

14

FEATURED PROFILE CONT.

Does your organization have a workplace that reflects the community it serves, or does it need to be
more assertive or committed to this objective?

KGES embodies a resolute commitment to service, firmly rooted in our organizational DNA. We espouse
a culture that prioritizes clients while remaining dedicated to supporting the community we serve. By
embracing a client-first and candidate-centric approach, we strive to establish a workplace environment
that resonates with the needs and aspirations of our constituents.

In your profession, do you think that some of the positions are underpaid, overpaid, or just right?

Compensation within the recruiting industry is contingent upon various factors, including geographical
location and cost of living. Disparities in pay are inherent, and recruiters operating in diverse locales,
such as New York City and Norman, OK, should anticipate variances that align with regional economic
realities.

What else would you like our readers to know about you?

Through V2I, we actively sponsor a diverse array of initiatives aimed at promoting mental health
awareness online, as well as organizing food drives for the homeless. At a local level, our partnership with
Whole Vet and Veteran Business Collective enables us to provide vital resources to veterans and their
families in North Carolina, spanning areas such as housing, employment, and mental health support.

What projects do you have planned to help support our veterans including housing, employment, and
mental health?
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SUPPLY CHAIN AS A CAREER: EXPLORING ITS
IMPORTANCE AND FUTURE OPPORTUNITIES
In today's globalized and interconnected world, supply chain management plays a crucial role in
ensuring the smooth and efficient flow of goods and services from the point of origin to the end
consumer. As businesses expand and consumer demands evolve, the significance of supply chain
professionals, including African Americans, has grown exponentially. Consequently, pursuing a
career in supply chain management has become an attractive and rewarding option for individuals
seeking dynamic and impactful roles in various industries.

16Continued on page 17 

Entering the supply chain industry can lead to a rewarding and fulfilling career, offering
professionals the chance to play a crucial role in ensuring the smooth flow of goods and services
across the globe. The path to success in this field involves a combination of education, skills, and
continuous learning. In this article, we will explore the educational requirements, essential skills,
and potential pay structures that aspiring supply chain professionals can expect. Additionally, we'll
discuss the various career opportunities available and the importance of staying up-to-date with
industry advancements.

While a specific degree in supply chain management can be advantageous, it is not always a strict
requirement to enter the industry. Many successful professionals in this field come from diverse
educational backgrounds, such as business, engineering, logistics, operations management, and
related fields. A bachelor's degree is typically sufficient for entry-level positions, providing a solid
foundation for a supply chain career. However, individuals aspiring to take on more advanced roles
or leadership positions may benefit from pursuing a master's degree or obtaining specialized
certifications in supply chain management.

EDUCATIONAL BACKGROUND:



Entry-level positions in the supply chain industry offer valuable hands-on experience and
opportunities for career growth. Graduates can begin their journey in roles such as supply chain
coordinator, logistics analyst, inventory planner, or procurement assistant. As they gain experience
and expertise, professionals can advance to mid-level positions, such as supply chain managers, with
annual salaries ranging from $70,000 to $100,000 or more, depending on factors like location,
company size, and level of experience. Top-level executives and supply chain directors in large
organizations can command salaries well over $100,000, often reaching six figures.

Strong Analytical and Problem-Solving Skills: Professionals in this field frequently encounter
complex challenges that require data-driven decision-making and process optimization.
Effective Communication and Collaboration: Supply chain management involves working with
diverse teams, suppliers, and customers. Excellent communication and collaboration skills are
vital for seamless coordination.
Attention to Detail and Organizational Abilities: Managing inventory, logistics, and procurement
efficiently requires a keen eye for detail and effective organizational capabilities.
Technological Proficiency: In the digital era, knowledge of relevant supply chain software and
technologies, such as Enterprise Resource Planning (ERP) systems and data analytics tools, is
increasingly important.

Supply chain management demands a range of skills and qualifications to navigate the complexities
of the industry successfully. Some essential skills for supply chain professionals include:

1.

2.

3.

4.

17Continued from page 16 

SUPPLY CHAIN AS A CAREER: EXPLORING ITS IMPORTANCE AND FUTURE OPPORTUNITIES CONT. 

SKILLS AND QUALIFICATIONS:

ENTRY-LEVEL POSITIONS AND CAREER GROWTH:



The future of supply chain management looks promising, with abundant opportunities for
individuals of all backgrounds, including African Americans. Some of the potential areas for
growth and specialization include:

1. Data Analytics and AI: Professionals skilled in data analysis and artificial intelligence will be in
high demand to derive valuable insights, optimize operations, and predict market trends.

2. Sustainability Experts: As companies increasingly prioritize sustainability, specialists who can
implement and manage environmentally friendly practices will be sought after, including African
Americans.

3. Supply Chain Digitization: There will be a growing need for experts, including African
Americans, who can lead the digital transformation of supply chains, incorporating technologies
like IoT and blockchain.

4. Risk Management: Supply chain risk analysts, including African Americans, will play a critical
role in identifying potential threats and developing robust contingency plans.

5. Reverse Logistics: As the focus on product recycling and circular economies grows, professionals,
including African Americans, capable of managing reverse logistics and product end-of-life
processes will be essential.

18Continued from page 17 

FUTURE OPPORTUNITIES:

CAREER ADVANCEMENT AND CONTINUOUS LEARNING:

Advancing in the supply chain industry requires a combination of experience, ongoing education,
and certifications. Professionals can demonstrate their commitment to the field and enhance their
qualifications by obtaining certifications like Certified Supply Chain Professional (CSCP) or
Certified in Production and Inventory Management (CPIM) offered by organizations like APICS.
Networking and building relationships within the industry can also open doors to new opportunities
and promotions.

Continuous learning is paramount in the supply chain industry, given its continuous evolution.
Staying updated on emerging technologies, best practices, and industry trends allows professionals
to remain competitive and adaptive in the face of change.

As companies continue to expand globally and technological advancements reshape the industry, the
demand for skilled supply chain professionals, including African Americans, is only set to grow. Pursuing a
career in supply chain management offers exciting challenges, significant responsibilities, and the
opportunity to make a tangible impact on a company's success. African American professionals interested
in a dynamic and rewarding career that thrives on innovation, problem-solving, and global connectivity
should consider the world of supply chain management, which welcomes them with open arms. By
promoting diversity, investing in education and leadership development, and creating supportive networks,
the industry can cultivate a vibrant and inclusive workforce that reflects the richness of our society.

SUPPLY CHAIN AS A CAREER: EXPLORING ITS IMPORTANCE AND FUTURE OPPORTUNITIES CONT. 
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DIVERSITY IN BLUE:THE IMPORTANCE OF
AFRICAN AMERICAN REPRESENTATION IN

LAW ENFORCEMENT

22

In recent years, the issue of diversity in law enforcement has emerged as a prominent topic of
discussion, capturing the attention of policymakers, activists, and the public alike. The representation
of African Americans within police departments has become a focal point in this discourse,
highlighting the critical need for inclusion and equitable representation within the ranks of law
enforcement agencies. This article explores the historical context, the significance of African
American representation in policing, its impact on community relations, effective policing strategies,
and the challenges and solutions in achieving a more diverse and inclusive law enforcement system.

To fully grasp the importance of African American representation in law enforcement, we must first
delve into the historical roots of policing in the United States. The foundation of modern law
enforcement can be traced back to the establishment of slave patrols in the South during the 18th and
19th centuries. These patrols were tasked with controlling, monitoring, and punishing enslaved
African Americans, perpetuating a legacy of racial discrimination and oppression.

This dark historical background has had a lasting impact on the relationship between African
American communities and law enforcement agencies. The legacy of mistrust, born out of the
enforcement of oppressive laws and practices during slavery and segregation, continues to shape
community-police relations today. Understanding this history is crucial in recognizing the urgency
for African American representation within law enforcement to bridge this deep-seated divide.

FUTURE OPPORTUNITIES:

Continued on page 22 20
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One of the central reasons for advocating African American representation in law enforcement lies in
its potential to rebuild trust between police officers and the communities they serve. A diverse police
force can lead to enhanced communication, understanding, and empathy between officers and
residents. African American officers who hail from the same communities they serve often possess
shared experiences and perspectives, which can help break down barriers and dispel negative
stereotypes.

When African American residents see officers who reflect their racial and cultural identity, they are
more likely to feel respected and understood, fostering a sense of trust and cooperation. This can lead
to more positive interactions between law enforcement and the community, reducing incidents of
racial profiling, discriminatory practices, and the unnecessary use of force. Ultimately, such improved
community relations contribute to safer neighborhoods and more effective law enforcement.

22Continued from page 20

DIVERSITY IN BLUE: THE IMPORTANCE OF AFRICAN AMERICAN REPRESENTATION IN LAW ENFORCEMENT CONT.

BUILDING TRUST AND STRENGTHENING COMMUNITY RELATIONS

CULTURAL COMPETENCE: ADVANCING POLICING STRATEGIES

Cultural competence is a crucial aspect of effective policing, and African American representation in
law enforcement plays a pivotal role in advancing this objective. Each community possesses its unique
cultural norms, practices, and communication styles. Officers who are well-versed in the cultural
context of the neighborhoods they police can navigate sensitive situations with greater empathy and
intelligence.

African American officers can offer invaluable insights into the nuances of their communities,
enabling a more nuanced approach to policing. They can mediate conflicts, provide context to
particular incidents, and identify solutions that are tailored to the needs of the community. Such
cultural competence leads to more informed decision-making and helps dismantle prejudices and
biases that can hinder fair and just law enforcement practices.

Moreover, diversity within law enforcement encourages innovative problem-solving approaches.
Homogenous groups tend to lean on familiar, traditional strategies, while diverse teams draw from a
wide range of experiences and perspectives, leading to more creative and effective solutions to
complex challenges



23Continued on page 25 

INSPIRING THE NEXT GENERATION: REPRESENTATION AS MOTIVATION

The presence of African American officers in law enforcement can serve as a powerful source of
inspiration for young individuals within African American communities. Representation matters, and
when young people see officers who look like them, it challenges the stereotypes associated with
policing and opens their minds to the possibility of a career in law enforcement.

This representation can be a driving force for change, motivating young African Americans to pursue
law enforcement careers, ultimately increasing diversity within the profession. By diversifying the
ranks of law enforcement, departments can better reflect the communities they serve, further
enhancing community relations and trust.

CHALLENGES AND THE PATH FORWARD

Despite the evident benefits of African American representation in law enforcement, achieving
diversity within police departments is not without challenges. Several factors contribute to the
underrepresentation of African Americans in law enforcement, including historical barriers,
recruitment practices, organizational culture, and systemic discrimination.

DIVERSITY IN BLUE: THE IMPORTANCE OF AFRICAN AMERICAN REPRESENTATION IN LAW ENFORCEMENT CONT.



Job Opportunities 

Scan QR Code 
to learn more 

about County of 
San Diego job 
opportunities 

INWW. sa ndiegocounty. gov/conte nt/sdc/h r/ 
VeteransResources. html 

Employee Resource Group 

COSO VULRA'.'-!> [Ml'lOYll RhOUR(.'l GROl..'I' 

The County's Valor Employee Resource Group 
has a Mission to drive and support organization 

and individual growth through a network of 
col leagues levering their collective range of skills, 

talents, and diverse perspectives while being a 
resource to veterans and the County of San Diego. 

Benefits 

The County of San Diego offers an excellent 
benefits package that includes: 

• Paid vacation, sick leave, and holidays
• Comprehensive medical, dental, and vision

insurance plans 
• Deferred 401 a and 457 retirement plans

For additional lists of qualifying benefits, please 
go to Employee Benefits (sandiegocounty.gov) 

Veteran's Preference 

The County of San Diego offers preferential 
credits for military service is to assist qualified 

applicants in transitioning from military to civilian 
careers with the County of San Diego. 

COUNTY OF SAN DIEGO 

VA\tOR 



1. Recruitment and Retention: Law enforcement agencies must actively pursue diverse candidates
through targeted recruitment strategies. Collaborating with community organizations, historically
Black colleges and universities, and minority-oriented job fairs can help attract a more diverse pool
of applicants. Additionally, fostering an inclusive and supportive work environment is essential for
retaining African American officers within the force.

2. Cultural Competence Training: Comprehensive cultural competence training should be an
integral part of law enforcement education and ongoing professional development. This training
should go beyond token gestures and be designed to promote genuine understanding and empathy
towards diverse communities.

3. Transparent and Accountable Policing Practices: Building trust with the community requires a
commitment to transparency and accountability. Law enforcement agencies must engage in open
dialogue, embrace civilian oversight, and address misconduct swiftly and fairly to rebuild trust with
marginalized communities.

4. Policy Reform: Policymakers should collaborate with law enforcement agencies and community
stakeholders to implement policy changes that promote diversity, equity, and inclusion within law
enforcement. This includes revisiting practices that disproportionately target African American
communities and developing evidence-based, community-oriented policing strategies.

5. Leadership and Mentoring: Promoting African American officers to leadership positions is crucial
for creating a more inclusive and representative law enforcement culture. African American leaders
can serve as mentors, advocates, and role models for aspiring officers, nurturing a sense of belonging
within the force.

25Continued from page 23 

ADDRESSING THESE CHALLENGES REQUIRES A MULTIFACETED APPROACH:

The importance of African American representation in law enforcement cannot be
understated. It is a fundamental step towards building trust, fostering community
relationships, and implementing effective and equitable policing strategies. Increased
diversity within law enforcement brings cultural competence, innovative problem-
solving, and the potential to mend the deep-rooted wounds of history.

Law enforcement agencies and policymakers must embrace the urgency of
diversifying their ranks and creating a more inclusive and representative police force.
By doing so, we move towards a future where law enforcement stands united with the
diverse communities they serve, promoting mutual trust, cooperation, and a safer
society for all.

DIVERSITY IN BLUE: THE IMPORTANCE OF AFRICAN AMERICAN REPRESENTATION IN LAW ENFORCEMENT CONT.
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A GUIDE TO GOVERNMENT CONTRACTS FOR
AFRICAN AMERICAN BUSINESSES

22

In the pursuit of a more diverse and inclusive economy, government contracts offer a unique avenue for
African American businesses to achieve success and drive economic empowerment. The government, both
at the federal and state levels, recognizes the value of supporting minority-owned businesses through
procurement initiatives. However, navigating the complexities of the government contracting process can
be challenging. This comprehensive guide aims to equip African American entrepreneurs with the
knowledge and strategies they need to secure and excel in government contracts, leading their businesses
towards sustained growth and prosperity.

UNDERSTANDING GOVERNMENT CONTRACTS

Government contracts are formal agreements between government agencies and private businesses to
procure goods, services, or construction projects. The U.S. government, as the world's largest buyer,
invests billions annually in a wide range of industries, making government contracts a significant
opportunity for African American businesses. These contracts are typically classified into two main types:

Goods and Services Contracts: These contracts involve the purchase of goods, such as office supplies or
equipment, and services, like consulting, information technology, or marketing.

Construction Contracts: These contracts entail building, renovating, or repairing infrastructure,
including roads, buildings, and utilities.

Continued on page 29 27



BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 
Wheelchair/Shuttle Drivers in San Diego, CA
American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part of 
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to 
you across a spectrum of EMS careers.

401k retirement plan with company match EMT and Paramedic educational sponsorships

Paid time off/ holiday pay differential

Healthcare – medical, dental and vision National emergency response teams

Transfer opportunities within the 
GMR family of solutions

Your future begins here! Contact us today at 

AMRWestCareers@gmr.net Or APPLY ONLINE at 
amr.net/careers

SCAN TO APPLY

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS



a. Economic Empowerment: Winning a government contract can have a transformative impact on
the financial health of African American businesses. It opens doors for expansion, job creation,
and community development.

b. Enhanced Credibility and Reputation: Working on government contracts requires meeting
high standards of performance and quality. Successfully completing such contracts can boost the
reputation of African American businesses and lead to increased credibility in the broader
market.

c. Steady Revenue Stream: Government contracts often provide stable, predictable revenue
streams, enabling businesses to plan and invest for the long term.

d. Networking and Collaboration Opportunities: Collaborating with government agencies and
other contractors can lead to valuable connections, partnerships, and potential opportunities for
further growth and innovation.

e. Diversity and Inclusion Incentives: Many government agencies have set targets for awarding
contracts to minority-owned businesses. Consequently, African American businesses may receive
preferential treatment during the procurement process.
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THE BENEFITS OF GOVERNMENT CONTRACTS FOR AFRICAN AMERICAN BUSINESSES
Government contracts offer numerous advantages that can contribute significantly to the growth
and success of African American businesses:

Building Strong Relationships: Networking is key to success in government contracting. Build
relationships with government procurement officers, prime contractors, and other businesses
in the industry.

Invest in Professional Development: Stay updated on industry trends, regulations, and best
practices. Attending workshops, seminars, and training sessions can enhance the business's
knowledge and skills.

Persistence and Patience: The government contracting process can be lengthy and complex.
Patience and persistence are essential traits for African American businesses to succeed.

Leverage Technology: Embrace technology to streamline operations, improve efficiency, and
meet the government's requirements.

Monitor Performance and Seek Feedback: Regularly monitor contract performance, solicit
feedback from government agencies, and use that information to improve future bids.

OVERCOMING CHALLENGES AND TIPS FOR SUCCESS
While government contracts present promising opportunities, African American businesses
may encounter some challenges along the way. Here are some tips to overcome obstacles and
achieve success:



a. Business Assessment: Before diving into the government contracting process, it's crucial for
African American businesses to assess their readiness and capabilities. Conduct an internal review
to understand the strengths, weaknesses, and capacity to fulfill potential contracts.
 
b. Register with the System for Award Management (SAM): To participate in government
contracts, businesses must register with the SAM, a centralized database that houses information
about vendors and contractors. Keep all registration details up-to-date to maintain eligibility.
 
c. Obtain Certifications: Certifications can significantly enhance a business's eligibility for specific
government contracts. The Business Development program is specifically designed to assist small,
disadvantaged businesses, while the Minority Business Enterprise (MBE) certification demonstrates
minority ownership and control.
 
d. Research and Identify Opportunities: Extensive research is essential to identify government
contract opportunities that align with the business's expertise and capacity. Use online resources
like beta.SAM.gov, Federal Business Opportunities (FBO), and state-level procurement portals to
find relevant contracts.
 
e. Prepare a Winning Proposal: Crafting a compelling proposal is critical to stand out in the
competitive bidding process. Tailor each proposal to meet the specific requirements of the contract
and demonstrate how the business can deliver exceptional value to the government agency.
 
f. Understand the Compliance and Performance Obligations: Complying with all contractual
requirements, regulations, and deadlines is paramount to maintaining a positive relationship with
the government agency. Delivering quality services or products is equally vital to establish trust and
secure future contracts.
 
g. Seek Assistance from Supportive Agencies: The government offers numerous resources and
programs to assist minority-owned businesses in securing government contracts. The Small
Business Administration (SBA) and regional Minority Business Development Agencies (MBDAs)
are excellent sources of guidance and support.
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ESSENTIAL STEPS TO PURSUE GOVERNMENT CONTRACTS

Government contracts offer African American businesses an opportunity to thrive, grow, and
contribute significantly to the nation's economic prosperity. By understanding the procurement
process, obtaining relevant certifications, and leveraging available resources, African American
entrepreneurs can take full advantage of these opportunities. While challenges may arise, with
persistence, strategic planning, and a commitment to excellence, African American businesses can
make a lasting impact on their communities and the broader economy through government
contracts. As we continue to strive for a more inclusive and diverse business landscape, supporting
and empowering minority-owned businesses in their pursuit of government contracts remains a
crucial step toward a brighter and more equitable future.

A GUIDE TO GOVERNMENT CONTRACTS FOR AFRICAN AMERICAN BUSINESSES  CONT.



HOT JOB TRENDS FOR AFRICAN AMERICANS
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The job market is constantly evolving, driven by technological advancements, changes in
consumer behavior, and global economic shifts. For African Americans, navigating this ever-

changing landscape can present unique challenges and opportunities.

TECHNOLOGY AND IT: THE PILLARS OF INNOVATION

In recent years, the technology sector has emerged as a pillar of innovation, transforming industries
across the board. For African Americans, tapping into the tech world presents an array of exciting
opportunities. In this digital age, roles such as software engineers, web developers, data scientists, and
cybersecurity specialists are in high demand. Companies seek diverse talent to bring fresh perspectives
and ideas to the table, making this an excellent field for African American professionals to thrive and
excel. As a historically underrepresented group in the tech industry, African Americans are
increasingly making their mark. Organizations and tech giants are actively working to create more
inclusive environments, fostering diversity and inclusion initiatives. These efforts not only empower
African Americans but also contribute to driving innovation and creativity within the tech sector.

RENEWABLE ENERGY AND SUSTAINABILITY: PIONEERING A GREEN FUTURE

The renewable energy and sustainability sector is a hotspot for growth and innovation, and African
Americans can play a vital role in shaping its future. As the world shifts towards greener alternatives,
careers in solar energy, wind power, sustainable engineering, and green consulting are becoming
increasingly relevant. African Americans have a unique perspective on environmental challenges and
solutions, making their contributions invaluable in driving sustainable practices and policies. By
embracing this industry, African American professionals can actively participate in creating a more
eco-friendly and sustainable future for generations to come.

Continued on page 34



lnli]INTER-CON 
�SECURITY 

Competitive Pay 
We value our employees and 
believe competitive pay is 
integral to their success 

Development 
Comprehensive training and 
career development, plus 
discounts on higher education 

Health Care 
Opportunities for medical, dental, 
holidays, vacation, sick pay, and 
401 (k) retirement plan 

Details 
We want you to join our team! Now hiring active 
and ex-military personnel in the San Diego area. 
Guard Card sponsorship available! 

Why Choose Us? 
Inter-Con is more than a company, it's an alumni 
base. We believe in positioning the right people in 
the right place to help them achieve their long
term aspirations for career growth. Your career 
success drives our success. 

Contact Us Today! ► ca11: 626-535-7652 
Opportunities available across the country, just ask! Email: JPartida@icsecurity.com 

,-
The Next Chapter 
of Your Journey 
Starts Now 

Transitioning out of the military? We are here 
for you to help you move forward in your 
career. Contact us today to learn about exciting 

job opportunities! 

We are a diverse, high-performing organization that treats our clients as 
partners, our team as family, and security as our passion. 





The creative industries encompass a wide range of fields, including entertainment, media, design, and
advertising. In these industries, there is a growing demand for diverse talent that can bring authentic
and underrepresented perspectives to the forefront. African American professionals have a wealth of
creative talent and a rich cultural heritage to draw upon. Opportunities in film and television, music,
digital media, graphic design, and advertising are expanding rapidly. By embracing their cultural roots
and unique storytelling abilities, African Americans can shape the creative landscape and influence the
portrayal of diverse voices in media and entertainment.
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CREATIVE INDUSTRIES: AMPLIFYING DIVERSE VOICES

HEALTHCARE AND TELEMEDICINE: EMPOWERING COMMUNITIES

Healthcare has always been a critical sector, and the COVID-19 pandemic has further accelerated its
growth and transformation. Telemedicine, in particular, has seen a surge in demand as remote
healthcare services become essential for reaching underserved communities. African American
professionals in healthcare can make a significant impact on the accessibility and quality of healthcare
services for minority communities. Roles in nursing, telemedicine technology, medical research, and
community health outreach are ripe with potential for growth and innovation. By leveraging their
cultural understanding and healthcare expertise, African Americans can become instrumental in
improving health outcomes and promoting wellness among their communities.

FINANCIAL TECHNOLOGY (FINTECH): REVOLUTIONIZING ACCESS TO FINANCIAL SERVICES

The rise of financial technology (fintech) has disrupted traditional banking and financial services.
Fintech companies are leveraging technology to make financial services more accessible and inclusive,
particularly to underserved communities. African Americans have historically faced obstacles in
accessing financial services, making the fintech industry both relevant and significant. Roles in financial
analysis, data science for finance, mobile banking, and digital payment systems offer promising
opportunities for African American professionals to contribute to the development of inclusive financial
solutions.

REMOTE WORK AND VIRTUAL COLLABORATION: EMBRACING FLEXIBILITY

The COVID-19 pandemic reshaped the way we work, with remote work becoming the norm for many
industries. This shift has provided African American professionals with newfound flexibility in their
career paths. By embracing virtual collaboration, remote team management, and online communication
platforms, African Americans can seize opportunities beyond geographical boundaries and work for
companies across the globe. Additionally, remote work allows African American professionals to find
positions in companies with strong diversity and inclusion values, regardless of their physical location.
This trend offers an unprecedented chance for African Americans to break down traditional barriers
and access roles that align with their skillsets and aspirations.
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DATA ANALYTICS AND ARTIFICIAL INTELLIGENCE: DRIVING INFORMED DECISIONS

In today's data-driven world, the ability to analyze and derive insights from vast amounts of
information is invaluable. Data analysts, data scientists, and AI specialists are increasingly sought
after across industries, including finance, healthcare, marketing, and technology. African
Americans can excel in data analytics and AI roles, leveraging their analytical skills and innovative
thinking to drive informed decisions and foster positive change. Moreover, these fields offer ample
opportunities for continued growth and specialization, enabling African American professionals to
become leaders in their respective domains.

In the rapidly changing job market, African American professionals have the opportunity to seize
high growth potential in innovative industries and roles. From the technology sector to renewable
energy, creative industries, healthcare, fintech, remote work, and data analytics, there is no shortage
of promising opportunities.

As organizations increasingly prioritize diversity and inclusivity, African Americans are in a unique
position to bring their diverse perspectives, talents, and expertise to the forefront of these industries.
By staying informed about emerging job trends and investing in relevant skill development, African
American professionals can pave the way for a more inclusive and prosperous future, making their
mark on the global stage of innovation.

HOT JOB TRENDS FOR AFRICAN AMERICANS CONT.



OVER 15t. CURRENT OPENINGS 

• HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

• JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

• LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually
• MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually
• MAIL PROCESSOR $35,048.00 - $43,035.20 Annually
• MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually

• MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

• PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

SAN DIEGO 
COUNTY 
PROBATION 
DEPARTMENT 

htt~governmentjobs.com 

INTERESTED? APPL V TODAY! 



LEIAN HAROSKY OWNER/ HAROSKY HOMES LLC EXPERT REALTOR, PRINCIPLE BROKER BASED OUT OF HAWAIIVA CERTIFIED EDUCATOR/SUBJECT MATTER EXPERT (808)421-7767
VVE SUPPORT ALL ACTIVE DUTY & RETIRED. 

SERVICE MEMBERS 

BENECIA GUTIERREZ 
' EXPERT REALTOR, CA LICENSE: DRE#02194941 CALL OR EMAIL TODAY FOR MORE INFORMATION AND OPPORTUNITIES (619)897-7400BENECIA@HAROSKYHOMESCALIFORNI.A.NET h TAROSKY 
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FOR TRANSITIONING SERVICE MEMBERS _ _ 

WHO ARE INTERESTED IN REAL ESTATE&.. 

VA EDUCATION ON HOW TO MAXIMIZE VA / • ' 

LOAN AND BUILD YOUR WEALTH 

Here at Harosky Homes we want each of our clients • • 

to have the best home buying experience ! Our ~~"R 
team is with you every step of the way, and are 

always readily available to meet any of your needs. 
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RA/LWAY 

TRANSITIONING MILITARY JOBS AT BNSF 
httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 

BNSF 
RAILWAY 
IS HIRING 
VETERANS! 

'
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Pride Industries has over 
200 openings, nationwide.

PRIDE Industries 

P: (916) 225-7951 

frank.goehringer@prideindustries.com

PRIDEIndustries.com 

Creating employment for people

with disabilities 

APPLY
TODAY!



2022 Miliraty Hire Resource & Career Fair!
No Security Clearance Needed-Open to Civilians!

Here below you can find some of our features and benefits:

� Customized event building

� Branded virtual stands with interactive features

� Customized networking lounge/tables

� 1-on-1 unlimited online video meetings

� Group video calls

� Appointment module

� Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099

CEO@VetsHired.us

Dedicated Virtual
Corporate Career Fairs!

Let us  Facilitate your Corporate Virtual Career Fair!
Call for more details: 619-277-9099



Promoting Equity, Opportunity & Inclusion
Subscribe and join our mailing list today! Send us an email to

CEO@aainclusion.com

 Targeted Cities Include:

AFRICAN AMERICAN INCLUSION 
Employment Guide Circulation, Distribution, 

and social media Connections. 

ADVERTISE
TODAY!

AFRICAN AMERICAN INCLUSION 

San Diego County
Sacramento, CA
Carlsbad, CA
Irvine, CA
Orange County,CA
Inland Empire,CA
Temecula, CA
Riverside, CA
Los Angeles, CA
Long Beach, CA
Oakland, CA
San Jose, CA
Torrance, CA
Fontana, CA
San Francisco, CA
Miami, FL

Stockton, C\A
Tampa, FL
Orlando, FL
Philadelphia PA
Jacksonville, NC
Jacksonville, FL
Dallas, TX,
Orlando, FL
Austin,TX 
Atlanta, GA
Houston, Tx 
Irvine, Ca 
Phoenix, AZ
Tucson, AZ
Columbia, SC

African American Inclusion employment guide is distributed monthly to
over 99,098 contacts, and about 29,985 LinkedIn Connections. 



African American Inclusion employment guide is distributed monthly to over 99,098 contacts, and about 29,985 LinkedIn Connections.

African American Inclusion Employment Guide
Circulation, Distribution, and social media Connections. 

Rainbow PUSH
National Society of Black Engineers
National Urban League
Blacks in Government
NAACP
Black Wall Street
National Association of Black Accountants (NABA)
Black WOmen in Sisterhood for Action
National Action Council For Minorities in Engineering
(NACME)
100 Black Men in America
African American Planning Commission (AAPC)
San Diego Black Police Officer's Association
AFRICAN STARTUPS in Africa Tech Entrepreneurs
South Startup VC Funds Founders Business MENA
Careers 
Open African Innovation Research (Open AIR)
African American Business Communities
Thurgood Marshall Legal Society Alumni and Friends
Network
Black Women Lawyers' Association of Greater
Chicago, Inc.
The Association of Black Women Attorneys (ABWA)
National Black Pre-Law Conference and Law Fair
Black Men Lawyers' Association (BMLA)
Womxn of Color Collective at Berkeley Law
Northern Virginia Black Attorneys Association
University of Chicago Law School- Black Law
Students Association and Alumni
THURGOOD MARSHALL BAR ASSOCIATION
African American Leadership Program
African-American Women in Technology
African American Business Owners
Association of African American Clinical Research
Professionals
Association of African American Museums
The African American Board Leadership Institute
Association of African American Financial Advisors
(AAAA)
African American Chamber
African American Real Estate Professionals of DC
Buffalo African American Professional Network
Pitt African-American Alumni Council
AFP African American Affinity
African American Writers Association 
Western Kentucky University African-American
Alumni Network
African American Marketing Association
African American Leadership Forum Minnesota
African American LGBT community
African American Women in Science, Technology,
Engineering & Math (AAWSTEM)
African American Film Critics Association (AAFCA)
Black Enterprise Networked

Over 190 LinkedIn Group Connections: African-American Travel Clubs
IMPACT: Humana's African-American Network Resource
Group
Black Therapist Network-African American mental health
professionals
 African American Account Planners' Group
African American Leadership Development Program Alumni
Greater Cincinnati
African American Development Officers Network (AADO -
Official Group)
African American Genealogists
Black Dads: Changing the narrative on Fathers in the African
American community!
African American Market Research
African American Professional Network (AAPN) Atlanta
Todd A. Bell National Resource Center on the African
American Male
African American Women in Leadership
GE Healthcare African American Forum
African American Business Exchange
African American Leadership Academy
Wright State University African American Alumni Society
African American Men in Biotech
African American Entrepreneurs & Small Business Owners
John D. O'Bryant African American Institute
African-American and Ancestral Heritage in Africa.
SDSU African American Alumni Chapter (AAAC)
Southern African American Business Council
African American, Women CPAs
UW-Milwaukee African American Alumni Chapter
Greater Detroit African American HR Network
African American Leadership Institute
Association of African American IT Professionals
Majority: Professional African-American and Hispanic
influencers.
African American Golfers
UC Davis African and African American Alumni Network
AFRICAN AMERICAN ALUMNI ASSOCIATION @
LMU
LEE African American Political Leadership Program
AAREP Bay Area - African American Real Estate
Professionals - Bay Area
African-American Graphic Designers
African American Alumni Association of North Central
College
Appalachian State African-American Alumni Association
African American Apparel Global Sourcing Professionals
Eller African American Honorary
Greater Milwaukee African American Employee Resource
Group Connection
Friends of the Harvard Business School African-American
Alumni Association (HBSAAA)
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