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WOMEN'S HISTORY MONTH:

CONTRIBUTIONS OF AFRICAN AMERICAN WOMEN

Women's History Month is an annual celebration of the accomplishments and contributions of women
throughout history. It is a time to recognize the struggles and triumphs of women and to acknowledge the
work that still needs to be done to achieve gender equality. However, it is also important to recognize that
the experiences of women are not monolithic and that women from diverse backgrounds face unique
challenges and barriers.

History of Women's History Month: Women's History Month began as a week-long celebration in 1981,

organized by the National Women's History Project. The event was intended to highlight the overlooked
contributions of women in history and encourage the study and celebration of women's achievements. In
1987, Congress passed a resolution designating March as Women's History Month, which has since been
celebrated annually.

African American women have made significant contributions to society throughout history, despite facing
systemic barriers and discrimination. For example, Harriet Tubman was an abolitionist and political
activist who escaped slavery and later helped others escape through the Underground Railroad. She also
served as a nurse, cook, and spy for the Union Army during the Civil War.

In addition, African American women played a vital role in the civil rights movement. Rosa Parks, known
as the '"'mother of the civil rights movement,' refused to give up her seat on a Montgomery, Alabama bus,
sparking the Montgomery Bus Boycott. Ella Baker was a civil rights activist who worked with the National
Association for the Advancement of Colored People (NAACP) and helped found the Student Nonviolent
Coordinating Committee (SNCC).

More recently, African American women have continued to make significant contributions to society.
Kamala Harris, the first African American and South Asian woman to serve as Vice President of the
United States, has worked as a prosecutor, attorney general, and senator. Stacey Abrames, a political activist
and author, has focused on voting rights and political mobilization, founding organizations such as Fair

Fight Action.
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Women's History Month : Contributions of African American Women Cont.

Some examples of African American women who have made a difference:

e Sojourner Truth: Sojourner Truth was an abolitionist and women's rights activist. She is best known
for her "Ain't I a Woman?'' speech, which she delivered at a women's rights convention in 1851.

e Maya Angelou: Maya Angelou was a poet, author, and civil rights activist. She is best known for her
memoir, ''I Know Why the Caged Bird Sings," which discusses her experiences growing up in the Jim
Crow South.

e Shirley Chisholm: Shirley Chisholm was the first African American woman elected to Congress. She
served in the House of Representatives from 1969 to 1983 and was a fierce advocate for civil rights
and women's rights.

While Women's History Month is a time to celebrate women's achievements, it is also an opportunity to
reflect on the experiences of women from diverse backgrounds. African American women, like women
from other marginalized groups, have often been excluded from mainstream narratives of women's
history. Recognizing and celebrating the contributions of these women is essential in creating a more
equitable and inclusive society.

In addition, it is important to acknowledge that the experiences of women are not universal. Women face
intersecting forms of discrimination based on their race, ethnicity, sexual orientation, gender identity,
ability, and other factors. An inclusive celebration of women's history recognizes and embraces these
differences, and strives to create a space where all women are valued and represented.

Creating an inclusive celebration of Women's History Month involves highlighting the contributions of
African American women, as well as women from other marginalized groups. It involves recognizing and
addressing the systemic barriers and discrimination that have historically prevented these women from
achieving recognition for their contributions. It also involves actively working to promote diversity, equity,
and inclusion in all aspects of society, including education, media, and politics

Continued from page 6 7



INTER-CON
SECURITY

The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here
for you to help you move forward in your
career. Contact us today to learn about exciting
job opportunities!

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

Details
Competitive Pay
We value our employees and
believe competitive pay is
integral to their success

We want you to join our team! Now hiring active
and ex-military personnel in the San Diego area.
Guard Card sponsorship available!

Development
Comprehensive training and

career development, plus Why Choose US?

discounts on higher education

Inter-Con is more than a company, it's an alumni
Health Care base. We believe in positioning the right people in
Opportunities for medical, dental, the right place to help them achieve their long-

holidays, \{acation, sick pay, and term aspirations for career growth, Your career
401 (k) retirement plan

success drives our success.

Contact Us Today! » Call : 626-535-7652
Opportunities available across the country, just ask! Email : JPartida@icsecurity.com



CAREER OPPORTUNITIES AND RESOURCES
FOR AFRICAN AMERICAN WOMEN

African American women have faced numerous barriers in pursuing their career goals, including
discrimination, bias, and lack of access to resources and opportunities. However, despite these challenges,
many African American women have broken through these barriers and achieved great success in a wide
range of fields. In this article, we will explore some of the career opportunities and resources available to
African American women, as well as strategies for overcoming barriers and achieving success.

One of the most important strategies for breaking through barriers in the workplace is education and
training. African American women who have advanced degrees or specialized training in their fields are
more likely to have access to higher-paying jobs and opportunities for advancement. There are many
educational resources available to African American women, including scholarships, grants, and
mentorship programs. Many organizations and foundations offer resources specifically for African
American women pursuing higher education or career development, such as the National Black MBA
Association or the National Society of Black Engineers.

Networking is another key strategy for breaking through barriers in the workplace. African American
women can benefit from building relationships with other professionals in their fields, as well as with
mentors and sponsors who can provide guidance and support. Networking opportunities can include
attending industry events, joining professional organizations, and participating in online forums and
discussion groups.

Another important resource for African American women is access to capital and funding. Starting a
business or pursuing entrepreneurship can be a path to financial independence and career success, but
women often face significant barriers in accessing funding and resources. However, there are a growing
number of organizations and programs that provide funding and support specifically for women of color,

such as the Minority Business Development Agency or the National Women's Business Council.
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Career Opportunities and Resources for African American Women Cont.

Mentorship and sponsorship programs can also be invaluable resources for African American women.
These programs provide guidance and support from experienced professionals in the same or related fields,
as well as opportunities for skill-building, networking, and career advancement. Many organizations and
companies offer mentorship and sponsorship programs specifically for women of color, such as the Black
Women's Leadership Council or the Women of Color Leadership Network.

Another important resource for African American women is access to supportive work environments and
policies. African American women often face unique challenges in the workplace, such as discrimination,
bias, and lack of representation. However, organizations that prioritize diversity, equity, and inclusion can
provide supportive work environments that help African American women thrive. This includes policies
such as flexible work arrangements, parental leave, and anti-discrimination measures.

In addition to these resources and strategies, there are also many successful African American women who
serve as role models and inspirations for others. These women have broken through barriers in their own
careers and serve as examples of what is possible for other African American women. Some of these
trailblazers include media mogul Oprah Winfrey, political leader Kamala Harris, and NASA
mathematician Katherine Johnson.

Breaking barriers in the workplace is a difficult but essential task for African American women. By
pursuing education and training, building networks and relationships, accessing funding and resources,
and seeking out supportive work environments and policies, African American women can overcome
barriers and achieve great success in a wide range of fields. With the support of mentors, sponsors, and
other successful women, African American women can break through barriers and pave the way for future

generations of women of color.

A,
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INNOVATION AT FEDEX: HOW THE COMPANY
IS CHANGING THE GAME INLOGISTICS

FedEx or Federal Express is one of the world's largest courier delivery services, with a global presence
spanning over 220 countries and territories. FedEx was founded in 1971 by Frederick W. Smith, a Yale
University student who had written a term paper on the need for reliable overnight delivery services. Smith
recognized the potential in this market and decided to launch a company that would specialize in the
overnight delivery of packages and documents. The company started with a fleet of just 14 planes and
served 25 cities in the United States.

In the early days, the company faced several financial challenges and struggled to turn a profit. However,
Smith persevered, and his determination paid off. In 1973, FedEx became profitable, and by 1976, the
company had gone public.

Over the years, FedEx expanded its operations and started offering a range of services, including
international delivery, ground shipping, and freight services. Today, the company has a workforce of over
550,000 employees and operates a fleet of over 650 aircraft.

FedEx operates in over 220 countries and territories and has a vast network of facilities, including over
4,400 FedEx Office locations and over 1,900 FedEx Freight service centers. The company's operations are
divided into four segments:

e FedEx Express: This segment provides time-definite international and domestic air express delivery
services. It operates a fleet of over 650 aircraft and has a network of more than 375 airports worldwide.

¢ FedEx Ground: This segment provides small-package ground delivery services to customers in the
United States and Canada. It operates a fleet of over 70,000 vehicles and has more than 600 facilities
across North America.

e FedEx Freight: This segment provides less-than-truckload (LTL) freight services to customers in North
America. It operates a fleet of over 20,000 vehicles and has a network of more than 370 service centers.

e FedEx Services: This segment provides back-office support services, such as information technology,
marketing, and customer service, to other FedEx operating companies.

14



Innovation at FedEx: How the company is changing the game in logistics Cont.

FedEx has been recognized as one of the best companies for diversity by Diversity Inc, and it has been
named one of the top companies for African American executives by Black Enterprise magazine. According
to a 2020 report by FedEx, the company has made significant strides in promoting diversity and inclusion
within its workforce. The report states that 30% of FedEx's U.S. workforce is made up of people of color,
and 18% of the company's U.S. management team is African American.

According to Zippia's report, FedEx has 850,001 employees, with 34% being women and 66% being men.
The majority of employees (62%) are White, while 15% are Hispanic or Latino and 12% are Black or
African American. The average employee salary is $35,274 per year, and FedEx employees are more likely
to be members of the Republican party. On average, employees stay with the company for 4.6 years.

Federal Express, which is now a subsidiary of FedEx, has a long history of promoting diversity and
inclusion within its workforce. In fact, the company was one of the first to establish an African American
affinity group in the 1970s. Today, the company has a number of employee resource groups that focus on
promoting diversity and inclusion within the company.

While it's clear that FedEx and Federal Express are committed to promoting diversity and inclusion within
their workforces, it's difficult to determine the exact number of African Americans currently employed by
the company without access to real-time data. It's also important to note that the demographics of FedEx's
workforce may vary depending on the region and job function.

Continued from page 14 15



WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
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e ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
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*Health & Welfare Benefit Rate per hour on all hours paid up to 40 hours per week and not to exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

* Medical/Dental/Vision Insurance To APPLY for MEDICAL POSITIONS -

* Paid Time off (PTO) Contact THAIS DIAS: 561-999-5831 or

* 401(k) Retirement Plan tdias@geogroup.com

¢ Basic Life Insurance & Tuition Reimbursement ~ To APPLY for FOOD SERVICE/COOK -

* Paid Holidays... and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com
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Innovation at FedEx: How the company is changing the game in logistics Cont.

As a large employer, FedEx is committed to providing its employees with opportunities to grow and develop
within the company. For African Americans who are interested in advancing their careers at FedEx, there
are a number of strategies that can help them achieve their goals.

First and foremost, it's important for African American employees to be proactive in seeking out
opportunities for growth and development. This may include seeking out additional training and
certifications, attending industry events and networking opportunities, and building relationships with
colleagues and mentors within the company.

One way to do this is by taking advantage of the various employee resource groups (ERGs) that are available
at FedEx. ERGs are groups of employees who come together based on shared characteristics or interests,
and they can be a great way to network and connect with others within the company who share similar goals
and aspirations. FedEx has a number of ERGs that are focused on promoting diversity and inclusion,
including groups for African American employees.

In addition to taking advantage of ERGs, African American employees can also benefit from seeking out
mentors within the company. A mentor can provide guidance and support as employees navigate their
careers at FedEx, and they can also help employees identify opportunities for growth and development
within the company.

Another important strategy for advancing within FedEx is to be proactive in seeking out new roles and
responsibilities within the company. This may mean taking on additional projects or responsibilities,
volunteering for cross-functional teams, or seeking out job postings within the company that align with one's
career goals.

Finally, it's important for African American employees to build a strong professional network both within
and outside of the company. This may include attending industry events and conferences, participating in
online forums and discussions, and building relationships with colleagues and industry leaders. By building a
strong network, employees can stay informed about industry trends and opportunities, and they can also
gain valuable insights and advice from others who have successfully advanced their careers.

Express

Continued from page 15 17
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s AIR MEDICAL TRANSPORTATION - Flight paramedics, pilots, flight nurses, respiratory therapists,
E FIRE SERVICES - EMTs, paramedics, dispatchers, wheelchair van drivers, firefighters
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Equal Opportunity Employer Statements

UPS

Is an equal opportunity employer. All aspects of
employment including the decision to hire,
promote, discipline, or discharge, will be based on
merit, competence, performance, and business
needs. We do not discriminate on the basis of race,
color, religion, marital status, age, national origin,
ancestry, physical or mental disability, medical
condition, pregnancy, genetic information, gender,
sexual orientation, gender identity or expression,
veteran status, or any other status protected under
federal, state, or local law.”

Apply today: https://www.jobs-ups.com/

San Diego County
Probation Department

It is the policy of [The County of San
Diego] to provide equal employment
opportunities without regard to race, color,
religion, sex, national origin, age, disability,
marital status, veteran status, sexual
orientation, genetic information or any
other protected characteristic under
applicable law.
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WOMEN INLAW ENFORCEMENT

Law enforcement is a vital profession in our society, responsible for maintaining law and order, protecting
citizens, and preventing crime. Unfortunately, women have been historically underrepresented in law
enforcement, with only a small percentage of the total workforce made up of women. This is a problem that
needs to be addressed.

According to a report by the Bureau of Justice Statistics, as of 2016, only 12.7% of full-time sworn law
enforcement officers in the United States were women. This is a relatively low percentage, considering the
significant role law enforcement plays in society. It is essential to increase this percentage to ensure that law
enforcement is representative of the diverse communities it serves.

African American women are particularly underrepresented in law enforcement. According to the same
report by the Bureau of Justice Statistics, only 3.4% of full-time sworn law enforcement officers were
African American women. This is a concerning statistic, as it means that the experiences and perspectives
of African American women are not adequately represented in law enforcement

Having more women officers in law enforcement can bring several benefits to the profession and society as
a whole. Here are some additional reasons why women officers are needed:

e Women officers are less likely to use excessive force: Studies have shown that women officers are less
likely to use excessive force than their male counterparts. Women officers tend to use communication
and de-escalation techniques to resolve conflicts, which can lead to better outcomes and fewer use-of-
force incidents.

¢ Women officers are skilled at addressing violence against women and sex crimes: Women officers bring
a unique perspective to the job and are often better equipped to address violence against women and
sex crimes. Women victims of crime may feel more comfortable and supported by female officers,
which can lead to more successful investigations and prosecutions.

¢ Women officers may help improve police-community relations: Having more women officers in law
enforcement can help improve police-community relations. Women officers may be more approachable
and relatable to members of the community, particularly women and children. This can help build
trust between law enforcement and the community, which is essential for effective policing.

e Women officers have superior problem-solving skills: Studies have shown that women officers have
superior problem-solving skills than their male counterparts. Women officers tend to be more
collaborative and empathetic, which can lead to more effective problem-solving in complex situations.

Challenges Faced by Women in Law Enforcement

Women in law enforcement face several challenges that their male counterparts may not experience. One of
the most significant challenges is gender bias and discrimination. Female officers may be subject to
stereotypes and biases from their colleagues and the community they serve, which can affect their job
performance and career advancement opportunities. Additionally, female officers may face harassment
and inappropriate behavior from their colleagues, which can create a hostile work environment.

2
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JOIN OUR TEAM OF CAREGIVERS

Hiring EMTs, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

BENEFITS OF JOINING OUR TEAM

)

401k retirement plan with company match %
m Healthcare - medical, dental and vision National emergency response teams
E Paid time off/ holiday pay differential

Your future begins here! Contact us today at
AMRWestCareers@gmr.net

EMT and Paramedic educational sponsorships

Transfer opportunities within the
GMR family of solutions

Or APPLY ONLINE at
amr.net/careers

=% AGlobal Medical Response Solution




Women in Law Enforcement Cont.

Women being underrepresented in police work can be attributed to several factors. These include:

¢ Women are not applying: One reason why women may be underrepresented in law enforcement is that
they are not applying for police positions. This may be due to a lack of interest or awareness of the
opportunities available in law enforcement.

¢ Women are not being hired: Even when women do apply for police positions, they may face barriers to
employment. Bias and discrimination during the hiring process can make it difficult for women to be
selected for law enforcement positions.

¢ Women are not remaining in police positions: Once women are hired, they may face additional barriers
to retention. Gender bias and discrimination can make it difficult for women to advance in their careers
or to feel supported and valued by their colleagues.

¢ Physical demands of the job: Some women may find the physical demands of law enforcement work to
be challenging, which can make it difficult for them to remain in police positions.

e Hostile work environment: Women may also experience a hostile work environment in law
enforcement, which can create a challenging and unpleasant work environment. This can make it
difficult for women to remain in law enforcement positions long-term.

Many women who enter law enforcement leave the profession prematurely. One of the main reasons for
this is the lack of support and opportunities for career advancement. Female officers may feel isolated and
unsupported by their male colleagues, which can lead to feelings of burnout and frustration. Additionally,
many female officers report that they do not receive the same opportunities for career advancement as their
male counterparts. We need more women, especially African American women, in law enforcement.
Increasing the representation of women in law enforcement can bring many benefits, such as increased
diversity, improved community relations, and better outcomes for victims of crime.

Chula Vista Police

Is an equal opportunity employer. All aspects
of employment including the decision to hire,
promote, discipline, or discharge, will be
based on merit, competence, performance,
and business needs. We do not discriminate
on the basis of race, color, religion, marital
status, age, national origin, ancestry, physical
or mental disability, medical condition,
pregnancy, genetic information, gender,
sexual orientation, gender identity or

expression, veteran status or any other status

protected under federal, state, or local law.
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The County’s Valor Employee Resource Group
has a Mission to drive and support organization
and individual growth through a network of
colleagues levering their collective range of skills,
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resource to veterans and the County of San Diego.

The County of San Diego offers an excellent
benefits package that includes:

+ Paid vacation, sick leave, and holidays
+ Comprehensive medical, dental, and vision
insurance plans
+ Deferred 401a and 457 retirement plans

For additional lists of qualifying benefits, please
go to Employee Benefits (sandiegocounty.gov)

Veteran’s Preference

The County of San Diego offers preferential
credits for military service is to assist qualified
applicants in transitioning from military to civilian
careers with the County of San Diego.

COUNTY OF SAN DIEGO



AFRICAN AMERICANS AND THE DEA

The Drug Enforcement Administration (DEA) is a federal law enforcement agency tasked with enforcing drug

laws and regulations in the United States. The DEA plays a vital role in the war against drugs and is
responsible for investigating and disrupting drug trafficking organizations.

African Americans make up a significant portion of the United States population, and their representation in
law enforcement agencies such as the DEA is essential. However, the number of African Americans in the DEA
has been historically low, and efforts to increase diversity in the agency have been ongoing.

According to the DEA's 2020 statistics, African Americans make up 13% of the total workforce in the agency.
While this number is higher than it was a few years ago, it is still below the representation of African
Americans in the overall U.S. population, which stands at around 14%.

To become a DEA agent, regardless of race or ethnicity, candidates must meet certain requirements. Being a
U.S. citizen, between 21 and 36 years old. Candidates must have a four-year degree from an accredited college
or university. This degree can be in any field of study, although degrees in criminal justice, law enforcement,
or a related field may be particularly helpful.

In addition to the educational requirement, candidates must also have at least three years of work experience
in a field that demonstrates the necessary skills and abilities to perform the duties of a DEA agent. This
experience can be in any field, but experience in law enforcement, military service, or a related field may be
particularly beneficial.

To get hired in the DEA, candidates must first apply online through the DEA's website. The application
process includes a written test, a physical fitness test, and an interview. Candidates who pass these tests will
then undergo an extensive background investigation, which includes a polygraph examination.

Finally, it's important to keep in mind that becoming a DEA agent is a highly competitive process, and meeting
the minimum education and experience requirements does not guarantee that a candidate will be hired.
Candidates must also pass a series of rigorous assessments, including a written test, a physical fitness test, and

an extensive background investigation, as well as an interview and drug test.




Equal Opportunity Employer Statements

California Department Of Corrections

Is committed to a diverse and inclusive workplace. We do not discriminate
based on race, color, religion, or belief, national, social, or ethnic origin, sex
(including pregnancy), age, physical, mental, or sensory disability, HIV Status,
sexual orientation, gender identity, and/or expression, marital, civil union or
domestic partnership status, past or present military service, family medical
history or genetic information, family or parental status”

Click the following link for job opportunities:
https://www.cdcr.ca.gov/por/
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African Americans and DEA Cont.

One of the major challenges in recruiting African Americans to work in the DEA is the negative
perception of law enforcement in the African American community. The issue of police brutality and
discrimination has led to a mistrust of law enforcement, and many African Americans may not see law
enforcement as a viable career option.

Another challenge in recruiting African Americans to the DEA is the educational requirements. The DEA
requires candidates to have a four-year degree from an accredited college or university, which may be a
barrier to entry for some African Americans who may not have access to higher education.

To increase diversity in the DEA, the agency has implemented various initiatives to attract and retain
African Americans. One such initiative is the DEA's Diversity and Inclusion Plan, which outlines specific
goals and strategies for increasing diversity within the agency.

African Americans can take several steps to increase their representation in the DEA:

¢ Pursue higher education: The DEA requires candidates to have a four-year degree from an accredited
college or university. African Americans who are interested in becoming DEA agents should pursue
higher education and obtain a degree in a field that aligns with their interests and career goals.

¢ Seek out internships and work experience: African Americans who are interested in a career with the
DEA should seek out internships and work experience in related fields, such as law enforcement,
criminal justice, or the military. This experience can help candidates build the necessary skills and
abilities to perform the duties of a DEA agent and make them more competitive in the hiring process.

e Build a network: African Americans who are interested in a career with the DEA should build a
network of contacts in the law enforcement community. This can include attending job fairs,
networking events, and conferences, as well as reaching out to current and former DEA agents for
advice and guidance.

¢ Be aware of recruitment efforts: The DEA has made efforts to increase diversity within the agency,
including hiring more African Americans. Candidates should stay informed about recruitment efforts,
such as job postings and recruitment events, and actively seek out opportunities to apply for DEA
positions.

¢ Advocate for diversity and inclusion: African Americans who are already employed by the DEA can
advocate for diversity and inclusion within the agency. This can include serving as mentors to new
hires, participating in employee resource groups, and providing feedback to leadership on ways to
improve diversity and inclusion initiatives.

Continued from page 24
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1. Experienced First Line Supervisor
2.Dispatcher Trainee

3.Special Agent
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5.Electrician Diesel Engine 1

We have over 120 positions across 28 states from lllinois to California.

Each position has a different qualification but for our EFLS program we’re
looking for service members and veterans with leadership experience.



AFRICAN AMERICANS PAVING THEWAY
INBUSINESS AND ENTREPRENEURSHIP

African Americans have been pursuing careers in
business and entrepreneurship for centuries.
Despite facing significant challenges, such as
discrimination, lack of access to capital, and limited
networking opportunities, many African Americans
have achieved success in these fields.

In this article, we will explore the challenges faced
by African Americans pursuing careers in business
and entrepreneurship, the requirements for success,
and how they can overcome these challenges to
achieve success.

One of the biggest challenges faced by African
Americans pursuing careers in business and
entrepreneurship is access to capital. African
Americans are often denied loans or have limited
access to funding due to discrimination and bias.

This can make it difficult for them to start or grow a
business. However, there are many programs and
organizations that offer funding and support
specifically for African American entrepreneurs,
such as the National Minority Supplier
Development Council and the Minority Business
Development Agency.

Another challenge faced by African Americans in
business and entrepreneurship is lack of networking
opportunities. African Americans often have limited
access to professional networks and mentorship,
which can make it difficult to build relationships
and find new opportunities. However, there are
many organizations and professional associations
that offer networking and mentorship opportunities
specifically for African Americans, such as the
National Black MBA Association and the National
Black Business Council.

Continued on page 30




African Americans paving the way in business and entrepreneurship Cont.

In addition to these challenges, African Americans pursuing careers in business and entrepreneurship must
also meet certain requirements in order to be successful. These requirements include a strong work ethic,
perseverance, creativity, and the ability to think outside the box. They must also be willing to take risks and
be adaptable to changing circumstances.

To overcome these challenges and meet these requirements, African Americans pursuing careers in business
and entrepreneurship must take a proactive approach. This can include seeking out funding and support
through organizations and programs, building professional networks and seeking out mentorship, and
pursuing education and training opportunities. They must also be willing to take calculated risks and be
persistent in the face of adversity.

Continued from page 29 30
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African Americans paving the way in business and entrepreneurship Cont.

There are many successful African Americans who have made significant contributions to the fields of

business and entrepreneurship. Here are a few notable examples:

Oprah Winfrey: Oprabh is one of the most successful entrepreneurs in the world. She started her media
career as a television host and eventually went on to build a media empire that includes her own
television network, production company, and magazine. She is also a philanthropist and has donated
millions of dollars to various causes.

Robert F. Smith: Robert is a billionaire businessman who is the founder and CEO of Vista Equity
Partners, a private equity firm. He is one of the wealthiest African Americans in the world and is known
for his philanthropy, including a $40 million donation to pay off the student loan debt of Morehouse
College graduates.

Ursula Burns: Ursula was the CEO of Xerox Corporation from 2009 to 2016, making her the first
African American woman to lead a Fortune 500 company. She is also a member of several boards of
directors, including Uber and ExxonMobil.

Daymond John: Daymond is a successful entrepreneur and investor who is best known as one of the
"'sharks'' on the television show Shark Tank. He is the founder and CEO of FUBU, a clothing company
that specializes in urban fashion.

Madam C.J. Walker: Madam C.J. Walker was a pioneer in the hair care industry and is credited with
being the first African American female millionaire. She started her own hair care company in the early
1900s and became a successful businesswoman and philanthropist.

These are just a few examples of successful African Americans in the field of business and entrepreneurship.

There are many others who have made significant contributions and continue to inspire future generations.

In order to be successful in these fields, African Americans must also be aware of the unique challenges and

opportunities that come with being a minority entrepreneur. They must be willing to embrace their cultural

heritage and use it to their advantage, rather than trying to conform to mainstream business culture. They must
also be willing to be leaders and role models in their communities, inspiring and empowering others to pursue

careers in business and entrepreneurship.

Continued from page 30
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California Institute of Arts & Technology is a
fully accredited IT school that offers certificates

as short at 15 weeks and associates and
bachelor’s degree programs.

Thinking about your next career? CIAT is
pioneering a new educational approach, beyond

the traditional four-year or community college
experience. CIAT graduates complete their

programs with a portfolio of innovative CALIFORNIA INSTITUTE OF

experience and are uniquely positioned to
compete for in-demand technology jobs. ARTS & TECHNOLOGY

Whether advancing a career in the armed forces
or transitioning back into civilian life, CIAT
prepares students for successful careers i growing
technology fields. Learn more herehttps://www.ciat.edu/resources/

CIAT is a military friendly school we work with Active Duty TA, GI Bill, VR&E, FAFSA,
and other funding options that can help you gain career-ready skills and industry
certifications. As a valued service member you may qualify for a discount on tuition. So
don’t wait to build your skills.

We offer programs ranging from the most accelerated (10 weeks) to maximum career
potential (Bachelors). We have a unique curriculum approach that blends hands-on
training, industry certification preparation, and personalized instructional support to
help students build technical careers in I'T Support, I'T Systems Administration,
Networking, Cloud Administration, Cybersecurity, Software Development, Data Analyt-
ics, and more.

* CIAT Overview Brochure & Career-Readiness Methodology CIAT has a unique
approach to earning a four year degree and has been recognized in our award-winning
Cybersecurity Bachelor’s Degree. Students are prepared to earn industry-recognized
certifications including CompTIA ITF+, Network+, Security+, Amazon Web Services,
Microsoft Azure, Linux+, and more.

Students have the opportunity to earn up to 16 industry certifications — we cover all the
certification costs with unlimited attempts on most exams. We have found that the most
efficient way to help students build IT careers is to help them get certified, immediately
opening up new opportunities with employment. Below are some of our degree options.

* Applied Bachelor’s Degree in Software Development
* Applied Bachelor’s Degree in Data Analytics
* Applied Bachelor’s Degree in Cybersecurity

https://www.ciat.edu/resources/
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SAN DIEGO
COUNTY
PROBATION

DEPARTMENT

https://www.governmentjobs.com

OVER 154 CURRENT OPENINGS

HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

 JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

* LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually

* MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually

* MAIL PROCESSOR $35,048.00 - $43,035.20 Annually

* MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually
o MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

« PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

INTERESTED? APPLY TODAY!
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Dedicated Virtual
Corporate Career Fairs!

Let us Facilitate your Corporate Virtual Career Fair!
Call for more details: 619-277-9099

Here below you can find some of our features and benefits:
* Customized event building

* Branded virtual stands with interactive features

* Customized networking lounge/tables

* 1-on-1 unlimited online video meetings

* Group video calls

* Appointment module

* Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099
CEO@ VetsHired.us



AFRICAN AMERICAN INCLUSION

Employment Guide Circulation, Distribution,

and social media Connections.

African American Inclusion employment guide is distributed monthly to
over 99,098 contacts, and about 29,985 LinkedIn Connections.

Targeted Cities Include:

e San Diego County e

e Sacramento, CA o
e (Carlsbad, CA o
e Irvine, CA o

e QOrange County,CA
e Inland Empire,CA o
e Temecula, CA o
e Riverside, CA .
e Los Angeles, CA o

e Long Beach, CA .
e (Oakland, CA o
e San Jose, CA o
e Torrance, CA o
e Fontana, CA o
e San Francisco, CA o«

e Miami, FL

Stockton, C\A
Tampa, FL.
Orlando, FL
Philadelphia PA
Jacksonville, NC
Jacksonville, FL
Dallas, TX,
Orlando, FL
Austin, TX
Atlanta, GA
Houston, Tx
Irvine, Ca
Phoenix, AZ
Tucson, AZ
Columbia, SC
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African American Inclusion Employment Guide
Circulation, Distribution, and social media Connections.

African American Inclusion employment guide is distributed monthly to over 99,098 contacts, and about 29,985 LinkedIn Connections.

Over 190 LinkedIn Group Connections:

Rainbow PUSH

National Society of Black Engineers

National Urban League

Blacks in Government

NAACP

Black Wall Street

National Association of Black Accountants (NABA)

Black WOmen in Sisterhood for Action

National Action Council For Minorities in Engineering

(NACME)

100 Black Men in America

African American Planning Commission (AAPC)

San Diego Black Police Officer's Association

AFRICAN STARTUPS in Africa Tech Entrepreneurs

South Startup VC Funds Founders Business MENA

Careers

e Open African Innovation Research (Open AIR)

e African American Business Communities

e Thurgood Marshall Legal Society Alumni and Friends
Network

e Black Women Lawyers' Association of Greater

Chicago, Inc.

The Association of Black Women Attorneys (ABWA)

National Black Pre-Law Conference and Law Fair

Black Men Lawyers' Association (BMLA)

Womxn of Color Collective at Berkeley Law

Northern Virginia Black Attorneys Association

University of Chicago Law School- Black Law

Students Association and Alumni

THURGOOD MARSHALL BAR ASSOCIATION

African American Leadership Program

African-American Women in Technology

African American Business Owners

Association of African American Clinical Research

Professionals

Association of African American Museums

e The African American Board Leadership Institute

Association of African American Financial Advisors

(AAAA)

African American Chamber

African American Real Estate Professionals of DC

Buffalo African American Professional Network

Pitt African-American Alumni Council

AFP African American Affinity

African American Writers Association

Western Kentucky University African-American

Alumni Network

African American Marketing Association

African American Leadership Forum Minnesota

African American LGBT community

African American Women in Science, Technology,

Engineering & Math (AAWSTEM)

African American Film Critics Association (AAFCA)

Black Enterprise Networked

African-American Travel Clubs

IMPACT: Humana's African-American Network Resource
Group

Black Therapist Network-African American mental health
professionals

African American Account Planners' Group

African American Leadership Development Program Alumni
Greater Cincinnati

African American Development Officers Network (AADO -
Official Group)

African American Genealogists

Black Dads: Changing the narrative on Fathers in the African
American community!

African American Market Research

African American Professional Network (AAPN) Atlanta
Todd A. Bell National Resource Center on the African
American Male

African American Women in Leadership

GE Healthcare African American Forum

African American Business Exchange

African American Leadership Academy

Wright State University African American Alumni Society
African American Men in Biotech

African American Entrepreneurs & Small Business Owners
John D. O'Bryant African American Institute
African-American and Ancestral Heritage in Africa.
SDSU African American Alumni Chapter (AAAC)
Southern African American Business Council

African American, Women CPAs

UW-Milwaukee African American Alumni Chapter
Greater Detroit African American HR Network

African American Leadership Institute

Association of African American IT Professionals
Majority: Professional African-American and Hispanic
influencers.

African American Golfers

UC Davis African and African American Alumni Network
AFRICAN AMERICAN ALUMNI ASSOCIATION @
LMU

LEE African American Political Leadership Program
AAREP Bay Area - African American Real Estate
Professionals - Bay Area

African-American Graphic Designers

African American Alumni Association of North Central
College

Appalachian State African-American Alumni Association
African American Apparel Global Sourcing Professionals
Eller African American Honorary

Greater Milwaukee African American Employee Resource
Group Connection

Friends of the Harvard Business School African-American
Alumni Association (HBSAAA)
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