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AFRICAN AMERICAN
HISTORY MONTH

Black History Month, also known as African American History
Month, is celebrated annually in the United States in February to
recognize and honor the contributions and achievements of African
Americans throughout the nation's history. The purpose of this
celebration is to increase awareness and understanding of African
American history and culture, and to promote equality and social
justice for all people. The month-long celebration provides an
opportunity to reflect on the history of African Americans and to
celebrate their ongoing contributions to society.

The origins of Black History Month can be
traced back to 1926, when historian Carter
G. Woodson established Negro History
Week, which was later expanded to a month-
long celebration in 1976. Woodson's goal
was to raise awareness of the contributions
of African Americans and to counteract the
erasure of their history and culture from the
larger narrative of American history.

He believed that understanding the history of
African Americans was essential to creating
a more just and equal society, and that
recognition of their achievements would
help to dispel the stereotypes and
misconceptions that had been used to justify
discrimination and oppression.
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Another important purpose of Black History Month
is to promote social justice and equality. The history
of African Americans in the United States is marked
by centuries of slavery, discrimination, and
oppression, and Black History Month provides an
opportunity to recognize these injustices and to work
towards a more just and equal society. The
celebration is an opportunity to reflect on the
ongoing struggle for civil rights and to celebrate the
achievements of African Americans who have made
important contributions to the nation's progress
towards greater equality and social justice.

One of the key purposes of Black History Month is
to promote a more inclusive and accurate
understanding of American history. For many years,
African Americans were largely excluded from the
dominant historical narratives and their contributions
were either ignored or minimized. Black History
Month provides an opportunity to fill in these gaps
and to recognize the important role that African
Americans have played in shaping the nation's
history and culture. 

The celebration includes a wide range of events,
including exhibitions, lectures, concerts, and
educational programs that highlight the achievements
of African Americans in fields such as science,
technology, the arts, and politics.

Black History Month also serves as a way to
celebrate the cultural contributions of African
Americans. The celebration highlights the rich
and diverse cultural heritage of African
Americans, including music, art, literature, and
cuisine. It provides an opportunity to appreciate
the unique contributions that African Americans
have made to American culture, and to explore the
many different ways that African American
culture has influenced and shaped American
society as a whole.

Despite its importance, Black History Month is not
without its critics. Some argue that the celebration
reinforces the idea that African American history
and culture are separate and distinct from the larger
narrative of American history. Others argue that the
limited time frame of the celebration is insufficient
to fully recognize and honor the contributions of
African Americans, and that it is important to
include African American history and culture in the
larger narrative of American history year-round.

Despite these criticisms, Black History Month
remains an important and valuable celebration,
providing an opportunity for all Americans to learn
about and appreciate the rich and diverse history and
culture of African Americans. The celebration is a
time to reflect on the challenges and injustices that
African Americans have faced and overcome, and to
celebrate their ongoing contributions to American
society.

Whether viewed as a celebration of African
American history and culture, or as an
opportunity to promote social justice and
equality, Black History Month is an important
and meaningful celebration that has the potential
to enrich the lives of all Americans.
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We have opportunities for you to learn the unique 

Loews approach to hospitality, grow a purposeful 

career and belong to a family. 
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• Full Time Cooks • Seasonal Servers 

APPLY HERE 
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CONTACT: 

Nicole.Longchamp@LoewsHotels.com 

or 

(619)424-4425 



FEATURED
PROFILE
First and Last Name: Benjamin Kelso

Place of Birth: Flint, Michigan

The industry employed, profession and title: 

Law Enforcement, Police Captain/Commanding Officer

Current employer: San Diego Police Department 

What motivates you? 

I am here to help and make a difference. I 

want people to feel like I did all I could 

reasonably do to help them.

Did you go to college, what was your
major, and did you play sports?

College: Undergraduate: Political Science (Walsh 
University where I played basketball). 
I also attended San Diego Miramar College earning 
an Associates Degrees in Social and Behavioral 
Science, Administration of Justice. 
Bachelor’s Degree in Liberal Studies 
Graduate Degrees: Organizational Leadership, and 
Criminal Justice Studies. 
Post Graduate: FBI National Academy Session 283 

Why did you choose this industry? 

I chose law enforcement after completing a

community college course in Career

Assessments. Law Enforcement came up as

career path after taking multiple assessment

tests in the course.

Are you a man of faith and if so, how has
your faith guided you in challenging times?

I am a God-fearing man and a member of

Bayview Church in San Diego under the

leadership of Pastor Terry Wayne Brooks. 
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What obstacles or challenges have you faced in the workplace and how did you deal with or
persevere?

Law Enforcement is not a career for the faint of heart. There are many obstacles to overcome

during the career, including responding to emergency calls for service where people are

experiencing their worst days. Seeing people in crisis and dealing with the associated trauma they

experience is difficult. Law enforcement officers are normal people who experience the same

trauma of the public, yet they are trained to mask it so that they can help the victims of the call. 

What message would you give to youth and recent college graduates who want to pursue a
similar career as yours? 

1. Try to do well in school and obtain your college degree in any field. It does not have to be law

enforcement related. A degree is not required, but it helps.

2. Pay close attention to your credit score. You do not have to have perfect credit; however, you

do want to show that you are responsible and pay your bills on time.

3. Pay attention to your driving and try not to get tickets for moving violations. You do not need a

perfect driving record, just be mindful not to get too many recent negative driving events.

4. Get along with your neighbors and be careful who you associate with. It matters. If you have

associates who are into activities that would preclude you from being a police officer such as drug

abuse or criminal activities, break ties and create distance.

Do you volunteer for any organizations and if so which ones? 

I served on several non-profit boards and organizations including NAACP San Diego Branch, Phi

Beta Sigma Fraternity, CURE Africa, San Diego Black Police Officer’s Association (BPOA), and

the San Diego Branch of the National Association of Black Law Enforcement Executives (NOBLE).
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Chula Vista Police 
Is proud to be an Equal Employment

Opportunity and Affirmative Action employer.
We do not discriminate based upon race,

religion, color, national origin, gender
(including pregnancy, childbirth, or related

medical conditions), sexual orientation, gender
identity, gender expression, age, status as a

protected veteran, status as an individual with a
disability, or other applicable legally protected

characteristics. If you need assistance or an
accommodation due to a disability, you may

call us at 619.585.5652

Apply today: www.chulavistapd.org

CalCoast Credit Union 
Is an Equal Opportunity Employer. Calcoast
does not discriminate on the basis of race,
religion, color, sex, gender identity, sexual

orientation, age, non-disqualifying physical or
mental disability, national origin, veteran status
or any other basis covered by appropriate law.

All employment is decided on the basis of
qualifications, merit, and business need.”

Apply today:
https://www.calcoastcu.org/about-us/careers/

Equal Opportunity Affirmative Action Statements



Do you think there are enough qualified African American applicants or candidates in your
industry or profession, if not, why in your opinion?  

Law enforcement agencies across the nation desperately need qualified people of color in their

ranks. Women applicants are also needed. Diversity of backgrounds helps increase cultural

competencies within law enforcement. 

Does your organization have a workplace that reflects the community it serves, or does it need
to be more assertive or committed to this objective? 

In your profession, do you think that some of the positions are underpaid, overpaid, or just right? 

My agency, much like other departments works hard to seek out qualified applicants across all cultural

backgrounds. It is a work in progress today to find applicants who seek a law enforcement career. The

largest base of applicants tends to come from the military ranks and from college recruiting.

Pay and benefits are continuously fluctuating regionally which can adversely affect the number of

applicants looking for law enforcement jobs. Some agencies pay more, however, the largest agencies

often have the best salary packages and opportunities for promotion. 

What else would you like our readers to know about you? 

I am happily married to a successful wife who is a leader in her profession and holds leadership positions

in several civic organizations, and a proud father of five children, four daughters and one son.

12
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Equal Opportunity Affirmative Action Statements 

California 
Department Of 

Corrections 
Is committed to a diverse and 

inclusive workplace. We do not 

discrimfoate based on race, color, 

religion, or belief, national , social, 

or ethnic origin, sex (including 

pregnancy), age, physical , mental , or 

sensory disability, HIV Status, 

sexual orientation, gender identity , 

and/or expression, marital, civil 

union or domestic partnership status, 

past or present military service, 

family medical hi story or genetic 

information, family or parental 

status" 

Click the following link for job 
opportunities: 

https://www.cdcr.ca.gov/por/ 



Global Medical 
Response 

EXTRAORDINARY PEOPLE. EXTRAORDINARY STORIES. 

Providing Care to the World at a Moment s Notice 

With more than 38,000 employees, Global Medical Response 1s the industry-leading air, ground , specialty and 
residential fire services and managed medical transportation organization in the country. Our caregivers are part of 
extraordinary stories every day. We're looking for EMS professionals who want to make a difference. If you want to 
be part of our story, apply today. 

We value the professionals who work for our organization and offer competitive benefits including: 

■ HEALTHCARE - Medica l. d ental and v1s1on 
coverage 

• LIFE INSURANCE - Basic life insurance for 
employees and their family members 

JOIN OUR TEAM OF CAREGIVERS 

■ RETIREMENT - Company match 40l(k) retirement 
savings plan 

■ EDUCATION - Education assistance, comprehensive 

training and continuing education programs available 

GROUND MEDICAL TRANSPORTATION - EMTs, paramedics, dispatchers, critical care nurses, 
schedulers, service technicians, wheelchair van drivers 

AIR MEDICAL TRANSPORTATION - Flight paramedics, pilots, flight nurses, respiratory therapists, 
mechanics 

FIRE SERVICES EM Ts, paramedics, d ispatchers, wheelchair van dnvers. f1ref1ghters 

GMR SO LUTIONS 

RMR. F c:!:::?. REACH" G~ 0/lirMed ~~ Access~are 



INDUSTRIES
WHERE
BLACKS
ARE
MAKING
GREAT
STRIDES

The black community in America has
faced numerous obstacles and
discrimination in various industries for
many years. However, in recent times,
the black community has made
remarkable progress in several fields
and has seen significant growth in
various industries. The following are the
industries where blacks are making
great strides in the United States, the
requirements for success in each, and
programs that help blacks get jobs in
these industries.
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A strong understanding of the latest technology and trends.
The ability to collaborate and work well with others.
Strong problem-solving skills and the ability to think creatively.
Excellent communication skills, both written and verbal.
The ability to work under pressure and meet tight deadlines.
A commitment to continuous learning and professional development.

The technology industry is one of the
fastest-growing and most lucrative
industries in the United States. With the
increasing demand for technology products
and services, the industry offers ample
opportunities for black professionals. 

TECHNOLOGY INDUSTRY The technology industry is known for its
high salaries, flexible work schedules, and
opportunities for growth and advancement.
In recent years, many black professionals
have made a significant impact in this
industry, creating new companies and
products, as well as leading existing tech
firms to success. 

Requirements for success in the technology industry:

Programs that help blacks get jobs in the technology industry: 

Code2040: A non-profit organization focused on increasing
diversity in tech through mentorship and training programs.

Black Girls Code: A non-profit organization that works to
increase the number of black women in technology by
teaching them the skills they need to succeed.

TechHire: A program that helps individuals in underserved
communities get jobs in the tech industry by providing
training and support.

BET and Techstars: A program that provides black
entrepreneurs with the resources and support they need to
succeed in the tech industry. 
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lnli]INTER-CON 
�SECURITY 

Competitive Pay 
We value our employees and 
believe competitive pay is 
integral to their success 

Development 
Comprehensive training and 
career development, plus 
discounts on higher education 

Health Care 
Opportunities for medical, dental, 
holidays, vacation, sick pay, and 
401 (k) retirement plan 

Details 
We want you to join our team! Now hiring active 
and ex-military personnel in the San Diego area. 
Guard Card sponsorship available! 

Why Choose Us? 
Inter-Con is more than a company, it's an alumni 
base. We believe in positioning the right people in 
the right place to help them achieve their long
term aspirations for career growth. Your career 
success drives our success. 

Contact Us Today! ► ca11: 626-535-7652 
Opportunities available across the country, just ask! Email: JPartida@icsecurity.com 

,-
The Next Chapter 
of Your Journey 
Starts Now 

Transitioning out of the military? We are here 
for you to help you move forward in your 
career. Contact us today to learn about exciting 

job opportunities! 

We are a diverse, high-performing organization that treats our clients as 
partners, our team as family, and security as our passion. 



HEALTHCARE INDUSTRY 
The healthcare industry is a rapidly growing field that offers a wide range of
career opportunities for black professionals. The industry is known for its
stability and excellent pay, and there is a high demand for professionals with
the necessary skills and education. The healthcare industry is also a sector that
is often in need of diversity and representation, making it an ideal place for
black professionals to thrive. 

Requirements for success in the healthcare industry: 

A strong educational background, with a focus on the sciences.

A commitment to ongoing education and professional development.

Excellent communication and interpersonal skills.

Ability to work well under pressure and handle a fast-paced environment.

A willingness to take on challenges and responsibilities.

Strong leadership skills and the ability to work as part of a team.

Programs that help blacks get jobs in the healthcare industry: 

National Black Nurses Association: An organization that works to
support black nurses and promote diversity in the healthcare industry.

National Medical Association: An organization that represents black
physicians and advocates for their interests in the healthcare industry.

Project Pipeline: A program that provides training and support to
individuals from underrepresented communities who are interested in
pursuing careers in the healthcare industry.

Healthcare Careers Program: A program that provides training and
support to individuals from underrepresented communities who are
interested in pursuing careers in the healthcare industry. 
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WE ARE HIRING 
WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA 

Western Region Detention Facility would like you to join our TEAM! 

WE ARE HIRING ... 

MEDICAL POSITIONS: 

HEALTH SERVICES ADMINISTRATOR - $115,000.00 yr. 

• ELIGIBLE FOR UP TO 5% ANNUAL BONUS 

• RELOCATION ASSISTANCE AVAILABLE 

RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr.+ $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

LPN's- (F/T, P/T/PER DIEM) $38.22hr. + $4.23 hr. H&W* 

• HIRING BONUS: $2,000.00 (FULL-TIME ONLY) 

• Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; llpm-7:30am 

FOOD SERVICE POSITIONS: 

FOOD SERVICE WORKERS (F/T) $15.45 hr.+ $4.23 hr. H&W* 

COOKS (FULL-TIME) $19.93 hr.+ $4.23 hr. H&W* 

*Health & Welfare Benefit Rate per hour on all hours paid up to 40 hours per week and not to exceed 2,080 hours per year. 

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES: 

• Medical/Dental/Vision Insurance 

• Paid Time off (PTO) 

• 40l(k) Retirement Plan 

• Basic Life Insurance & Tuition Reimbursement 

• Paid Holidays ... and much more! 

APPLY ONLINE jobs.geogroup.com 

EQUAL OPPORTUNITY EMPLOYER 

To APPLY for MEDICAL POSITIONS -

Contact THAIS DIAS: 561-999-5831 or 

tdias@geogroup.com 

To APPLY for FOOD SERVICE/COOK· 

Contact AVIS SHY: 561-430-6487 or 

ashy@geogroup.com 

Secure Services ® 



Strong mathematical and analytical skills: Understanding of financial concepts, statistical analysis, and the
ability to solve complex financial problems is crucial.
Good business acumen: Understanding of the economy, markets, and business operations to make informed
decisions and provide sound financial advice.
Detail-oriented and organized: Accuracy and attention to detail are essential in handling financial transactions
and records.
Flexibility and adaptability: Ability to adjust to new regulations, economic conditions, and technology changes
in the industry.
Leadership and teamwork: Success in finance and banking often requires the ability to lead teams and work
collaboratively with colleagues.
Continuous learning: Staying up-to-date with the latest developments and trends in finance and banking through
continuing education and professional development.

The finance and banking industry is a vital part of the American economy and offers many opportunities
for black professionals. From investment banking to financial analysis, there are many different career
paths available in this field. With the increasing demand for diverse perspectives in the industry, black
professionals have an excellent opportunity to make an impact and advance their careers.

FINANCE AND BANKING INDUSTRY 

Requirements for success in the finance and banking industry :

Programs that help blacks get jobs in the finance industry: 

National Black MBA Association (NBMBAA): This organization
provides professional development and career resources to Black
business professionals, including those in finance.

BlackRock's Future Financiers: This program provides students and
recent graduates with the opportunity to gain hands-on experience in
the finance industry through internships, mentorship, and professional
development.

The Executive Leadership Council (ELC): The ELC focuses on
developing and advancing the next generation of Black leaders in
corporate America, including those in finance.

Black Economic Alliance (BEA): The BEA is a coalition of Black
leaders and organizations working to build wealth and economic power
in the Black community through increased access to capital and career
opportunities.

Black Women in Finance: This organization provides networking,
professional development, and advocacy for Black women in finance,
helping to advance their careers and increase diversity in the industry.

20
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California National Guard
wants to recruit, YOU!
Hired 25 Active Duty and Military Spouses

www.ANG.gov/careers

Vets Hired 

Dedicated to

helping 1,000 

Veterans Land 

Jobs Every 

Month!
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Is committed to a diverse and inclusive workplace. We do not discriminate based on race, color, religion, or belief, national, social, or ethnic origin, sex (including pregnancy), age, physical, mental, or sensory disability, HIV Status, sexual orientation, gender identity, and/or expression, marital, civil union or domestic partnership status, past or present military service, family medical history or genetic information, family or parental status.

Win10
Typewritten text
Click the following link for job opportunities:Military Veteran Jobs - Vets Hired (careerwebsite.com)

Win10
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                                             www.VetsHired.us
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HIRIN 
CALIFORNIA COAST CREDIT UNION KEEPS 

ITS MEMBERS' BEST INTERESTS IN MIND WITH 

TOOLS & RESOURCES TO MANAGE MONEY 

JOIN OUR TEAM 

httP-s://www .ca lcoastcu .org/a bout-us/careers/ 



Black individuals have played an important role in the manufacturing industry, contributing to its
growth and success. However, there is still a lack of diversity and representation of Black
individuals in leadership positions in the industry.

MANUFACTURING INDUSTRY

Requirements for success in the manufacturing industry 
Technical skills and expertise: Knowledge of the specific processes, technologies, and equipment used 
in the manufacturing industry is essential for success.
Attention to detail and quality control: Manufacturing is a highly precise and detail-oriented industry,
requiring individuals to have strong attention to detail and quality control skills.
Strong problem-solving skills: Successful individuals in the manufacturing industry must be able to
identify and solve problems quickly and effectively.
Adaptability and flexibility: The manufacturing industry is constantly evolving, and individuals must
be able to adapt to changes in technology, processes, and customer demands.
Time management and organizational skills: The manufacturing industry is fast-paced, and
individuals must be able to manage their time effectively, prioritize tasks, and meet deadlines.
Knowledge of industry regulations and standards: Knowledge of industry regulations and standards,
including safety and environmental regulations, is essential for success in the manufacturing industry.

National Black Workers Center (NBWC): NBWC works to promote
the employment rights and opportunities of Black workers, including
those in the manufacturing industry.

National Association of Black Manufacturers (NABM): NABM is a
professional organization for Black manufacturers, providing resources,
training, and advocacy to help members succeed and increase diversity
in the industry.

Black Manufacturing Alliance (BMA): BMA is a coalition of Black
manufacturers, suppliers, and allies working together to promote
diversity and inclusion in the manufacturing industry.

The Manufacturing Institute's Diverse suppliers program: This
program helps diverse suppliers, including Black-owned businesses,
connect with manufacturers and participate in supply chains.

Some initiatives aimed at increasing blacks representation and diversity in
manufacturing include: 
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RA/LWAY 

TRANSITIONING MILITARY JOBS AT BNSF 
httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 

BNSF 
RAILWAY 
IS HIRING 
VETERANS! 
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GOVERNMENT SECTOR 
Black individuals have made significant contributions to the
government sector, serving as elected officials, administrators, and civil
servants. Despite this, there is still a lack of representation and
representation of Black individuals in leadership positions in
government.

Strong ethical and moral standards: Government employees are held to high standards of ethics and integrity,
and must maintain these standards in all of their actions and decisions.

Attention to detail and accuracy: Proper documentation, record-keeping, and attention to detail is essential in
the government sector, particularly in areas such as budgeting and financial management.

Adaptability and flexibility: The government sector is constantly evolving, and successful individuals must be
able to adapt to changes in policies, regulations, and priorities.

Strong organizational and time management skills: Government employees often have a large workload, and
must be able to prioritize tasks and manage their time effectively.

Understanding of policy and regulations: Knowledge of the laws and regulations that govern the government
sector is essential, as well as an understanding of the policies and procedures that shape decision-making.

Commitment to public service: The government sector is focused on serving the public, and successful
individuals must have a commitment to serving their community and making a positive impact.

Requirements for success in the government sector 

There have been efforts in recent years to increase diversity and inclusion in the government sector,
including the acceleration of black individuals in leadership positions. Some initiatives aimed at this include:

The Presidential Management Fellows (PMF) Program: This program is aimed at attracting and
developing a diverse group of individuals, including Black individuals, for leadership roles in the
federal government.

The Black Government Leadership Institute (BGLI): BGLI provides professional development,
networking, and mentorship opportunities for Black government employees, helping to advance their careers
and increase diversity in the government sector.

The National Black Prosecutors Association (NBPA): NBPA is a professional organization for Black
prosecutors, providing training, resources, and advocacy to help members succeed and increase diversity in
the field of law enforcement.

The Congressional Black Caucus (CBC): The CBC is a group of Black members of the U.S. House of
Representatives who work together to advance legislative priorities important to the Black community,
including promoting diversity and inclusion in the government sector.

25

Industries Where African Americans Are Making Great Strides Cont.



Job Opportunities 

Scan QR Code 
to learn more 

about County of 
San Diego job 
opportunities 

INWW. sa ndiegocounty. gov/conte nt/sdc/h r/ 
VeteransResources. html 

Employee Resource Group 

COSO VULRA'.'-!> [Ml'lOYll RhOUR(.'l GROl..'I' 

The County's Valor Employee Resource Group 
has a Mission to drive and support organization 

and individual growth through a network of 
col leagues levering their collective range of skills, 

talents, and diverse perspectives while being a 
resource to veterans and the County of San Diego. 

Benefits 

The County of San Diego offers an excellent 
benefits package that includes: 

• Paid vacation, sick leave, and holidays
• Comprehensive medical, dental, and vision

insurance plans 
• Deferred 401 a and 457 retirement plans

For additional lists of qualifying benefits, please 
go to Employee Benefits (sandiegocounty.gov) 

Veteran's Preference 

The County of San Diego offers preferential 
credits for military service is to assist qualified 

applicants in transitioning from military to civilian 
careers with the County of San Diego. 

COUNTY OF SAN DIEGO 

VA\tOR 



LEIAN HAROSKY OWNER/ HAROSKY HOMES LLCEXPERT REALTOR, PRINCIPLE BROKER BASED OUT OF HAWAIIVA CERTIFIED EDUCATOR/SUBJECT MATTER EXPERT(808)421-7767
VVE SUPPORT ALL ACTIVE DUTY & RETIRED. 

SERVICE MEMBERS 

BENECIA GUTIERREZ 
' EXPERT REALTOR, CALICENSE: DRE#02194941CALL OR EMAIL TODAYFOR MORE INFORMATIONAND OPPORTUNITIES(619)897-7400BENECIA@HAROSKYHOMESCALIFORNI.A.NETh TAROSKY 
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DOD SKILLBRIDGE PROGRAM OFFERED ,.,. ✓ 

FOR TRANSITIONING SERVICE MEMBERS _ _ 

WHO ARE INTERESTED IN REAL ESTATE&.. 

VA EDUCATION ON HOW TO MAXIMIZE VA / • ' 

LOAN AND BUILD YOUR WEALTH 

Here at Harosky Homes we want each of our clients • • 

to have the best home buying experience ! Our ~~"R 
team is with you every step of the way, and are 

always readily available to meet any of your needs. 
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THE GI BILL
The GI Bill is a law that provides educational and housing assistance to veterans of the U.S. military. The
original GI Bill, also known as the Servicemen's Readjustment Act of 1944, was designed to help veterans
readjust to civilian life after serving in World War II. Since then, the GI Bill has been amended and
expanded to include a variety of benefits, such as tuition assistance, vocational training, and home loan
guarantees. The current version of the GI Bill, known as the Post-9/11 GI Bill, provides education benefits
to veterans who have served on active duty after September 10, 2001.

The GI Bill has played a significant role in helping veterans successfully transition to civilian life after
serving in the military. The education and training benefits provided by the GI Bill have helped veterans
acquire the skills and knowledge necessary to pursue successful careers in a wide range of fields.

One of the most important ways the GI Bill has helped veterans is by providing them with access to higher
education. Before the GI Bill, many veterans were unable to afford a college education. But with the help of the
GI Bill, millions of veterans have been able to attend college and earn degrees, which has helped them secure
better-paying jobs and improve their overall economic well-being. Additionally, the GI Bill has also provided
veterans with access to vocational training programs and apprenticeships, which have helped veterans acquire
the skills necessary to pursue careers in fields such as healthcare, information technology, and manufacturing.

The GI Bill also provide home loan guarantees which has also helped veterans buy their own homes and
become homeowners. This has been a key factor in their ability to establish roots in their communities and
build wealth over time. Overall, the GI Bill has played an important role in helping veterans achieve the
American Dream, and it continues to be an essential resource for veterans today.
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Service Requirements: Veterans must have served at least 90 days of active duty service after September 10,
2001, or have been honorably discharged with a service-connected disability after serving 30 continuous days
following September 10, 2001.
Character of Service: Veterans must have been discharged under honorable conditions.
Time Limitations: The benefits must be used within 15 years after the veteran's last discharge or release from
active duty.
Transferability: Service members must have served at least six years in the Armed Forces and agree to serve
four more years in order to transfer their benefits to their dependents.
National Guard and Reserve members: National Guard and Reserve members may also be eligible for the Post-
9/11 GI Bill if they were activated for at least 90 days after September 10, 2001, and were discharged under
honorable conditions.
Some veterans may not be eligible if they have a dishonorable discharge or if they have used up their benefits
under the old GI bill or other educational programs.

It's always best to check with the Department of Veterans Affairs (VA) to confirm your specific eligibility for the 
Post-9/11 GI Bill and the benefits for which you may qualify. Also, you can visit the VA website or speak with a 
VA representative for more information on how to apply for benefits.

The GI Bill helped African American veterans pursue education by providing financial assistance for 
tuition, books, and other educational expenses. The bill provided funding for veterans to attend colleges, 
universities, and vocational schools, allowing them to acquire new skills and gain knowledge in their chosen 
fields.
However, despite the provisions of the GI Bill, African American veterans still faced significant barriers to 
accessing education. Many institutions of higher education were segregated, and African American veterans 
were often denied admission or faced discrimination in their classes and on campus. It wasn't until the 
Civil Rights Act of 1964 and other legislation that prohibited discrimination based on race, color, religion, 
sex, or national origin, that African American veterans began to receive equal treatment under the GI Bill. 

With these protections in place, African American veterans were finally able to fully participate in the benefits 
provided by the GI Bill and pursue higher education without facing discrimination. Overall, the GI Bill played 
a significant role in helping African American veterans pursue education and has helped to close the 
educational gap between African American and white veterans.

The eligibility requirements for the Post-9/11 GI Bill 
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CIAT is a military friendly school we work with Active Duty TA, GI Bill, VR&E, FAFSA, 
and other funding options that can help you gain career-ready skills and industry
certifications. As a valued service member you may qualify for a discount on tuition. So 
don’t wait to build your skills.

We offer programs ranging from the most accelerated (10 weeks) to maximum career 
potential (Bachelors). We have a unique curriculum approach that blends hands-on 
training, industry certification preparation, and personalized instructional support to 
help students build technical careers in IT Support, IT Systems Administration,
Networking, Cloud Administration, Cybersecurity, Software Development, Data Analyt-
ics, and more.

� CIAT Overview Brochure & Career-Readiness Methodology CIAT has a unique
approach to earning a four year degree and has been recognized in our award-winning
Cybersecurity Bachelor’s Degree. Students are prepared to earn industry-recognized
certifications including CompTIA ITF+, Network+, Security+, Amazon Web Services,
Microsoft Azure, Linux+, and more.

Students have the opportunity to earn up to 16 industry certifications – we cover all the 
certification costs with unlimited attempts on most exams. We have found that the most 
efficient way to help students build IT careers is to help them get certified, immediately 
opening up new opportunities with employment. Below are some of our degree options.

� Applied Bachelor’s Degree in Software Development
� Applied Bachelor’s Degree in Data Analytics
� Applied Bachelor’s Degree in Cybersecurity

 https://www.ciat.edu/resources/

California Institute of Arts & Technology is a 
fully accredited IT school that offers certificates 
as short at 15 weeks and associates and
bachelor’s degree programs.

Thinking about your next career? CIAT is
pioneering a new educational approach, beyond 
the traditional four-year or community college 
experience. CIAT graduates complete their
programs with a portfolio of innovative
experience and are uniquely positioned to
compete for in-demand technology jobs.

Whether advancing a career in the armed forces 
or transitioning back into civilian life, CIAT 
prepares students for successful careers i growing 
technology fields. Learn more herehttps://www.ciat.edu/resources/

CIAT 
CALIFORNIA INSTITUTE OF 

ARTS & TECHNOLOGY 



Organizations that apply the GI Bill and help African Americans in better education and career options;

1. The Department of Veterans Affairs (VA) - The VA administers the GI Bill and provides educational and financial
assistance to eligible veterans. The VA also provides counseling and support services to help veterans transition to
civilian life and pursue their education and career goals.

2. The National Association for Equal Opportunity in Higher Education (NAFEO) - NAFEO is a national organization
that represents and advocates for historically black colleges and universities (HBCUs) and other minority-serving
institutions. NAFEO works to ensure that black veterans receive equal access to the benefits of the GI Bill and other
education and training programs.

3. The Veterans of Foreign Wars (VFW) - The VFW is a national organization that provides support and assistance to
veterans, including black veterans. The VFW provides information and guidance on the GI Bill and other programs
that can help veterans access education and better career opportunities.

4. The American Legion - The American Legion is a national organization that provides support and assistance to
veterans, including black veterans. The American Legion provides information and guidance on the GI Bill and other
programs that can help veterans access education and better career opportunities.

5. The National Black Veterans Association (NBVA) - The NBVA is a national organization that represents and
advocates for black veterans. The NBVA works to ensure that black veterans receive equal access to the benefits of the
GI Bill and other education and training programs and to provide support and assistance to black veterans as they
pursue their education and career goals.

These organizations, among others, play an important role in helping African American veterans access the
benefits of the GI Bill and in providing support and assistance as they pursue their education and career goals.

The GI Bill helped black veterans access better career options by providing financial assistance for education and
training. By pursuing higher education or technical training, black veterans were able to acquire new skills and
knowledge that would help them secure better paying jobs and advance in their careers. However, despite the
benefits provided by the GI Bill, black veterans still faced significant obstacles in their careers due to ongoing
racial discrimination in the job market. For many black veterans, the bill was a starting point, but not a guarantee,
of better career opportunities.
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Pride Industries has over 
200 openings, nationwide.

PRIDE Industries 

P: (916) 225-7951 

frank.goehringer@prideindustries.com

PRIDEIndustries.com 
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TODAY!
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BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 

Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part 
of the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to you 
across a spectrum of EMS careers.

401k retirement plan with company match
EMT and Paramedic educational 
sponsorships

Paid time off/ holiday pay differential

Healthcare – medical, dental and vision National emergency response teams

Transfer opportunities within the GMR 
family of solutions

Your future begins here! Contact us today at 

AMRWestCareers@gmr.net Or APPLY ONLINE at 
amr.net/careers

SCAN TO APPLY

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

f. 
I 



AFRICAN AMERICANS IN LAW ENFORCEMENT 
African Americans have played a role in law enforcement for over a century. The first known African
American police officers in the United States were appointed in the late 1800s. Today, African Americans
continue to be a significant presence in the law enforcement community, serving as officers, detectives,
and in other roles.

However, the relationship between African Americans and law enforcement has often been strained, as 
communities of color have historically experienced discrimination and unequal treatment by police. This has 
led to calls for increased diversity and reforms in policing practices. 

African American officers have also faced challenges within their own agencies, including discrimination 
and limited opportunities for advancement. Efforts to address these issues and increase diversity within law 
enforcement continue to be a topic of conversation and advocacy.

Percentage of African Americans in law enforcement agencies 
The exact percentage of African Americans in law enforcement agencies varies, but it is generally lower 
than the percentage of African Americans in the general population. According to data from the U.S. Bureau 
of Justice Statistics, in 2016, approximately 13% of full-time law enforcement officers were African 
American, while African Americans made up approximately 14% of the total U.S. population. The 
representation of African Americans in law enforcement may be higher in some cities and lower in others, 
depending on various factors such as demographics, departmental policies, and hiring practices.
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African Americans and Federal Bureau of Investigation (FBI) 
African Americans have been part of the Federal Bureau of Investigation (FBI) since its inception, but their
representation and experiences within the agency have been shaped by the broader historical and social
context. In the early years of the FBI, African American agents were relatively rare and often faced
discrimination and obstacles in their careers.

However, in recent decades, the FBI has made efforts to increase diversity and inclusion within the agency,
including efforts to recruit and retain African American agents. Today, African Americans make up a
significant portion of the FBI's workforce, including at the leadership level. Despite these efforts, some
African American agents have reported experiencing discrimination and bias within the FBI, and the agency
has faced criticism for its handling of cases involving African Americans, particularly in relation to issues of
police misconduct.

Overall, the experiences of African Americans within the FBI reflect both progress and ongoing challenges in
the broader society, as well as the unique history and culture of the agency itself.

African Americans and DEA 

The representation of African Americans in the Drug Enforcement Administration (DEA) has been an issue of
concern and discussion in recent years. Although the exact percentage of African Americans in the DEA is not
publicly available, it is generally acknowledged that African Americans are underrepresented in federal law
enforcement agencies compared to their representation in the general population.
The DEA, like other law enforcement agencies, has faced challenges in diversifying its workforce and
promoting equity in its hiring practices. Despite these challenges, the DEA has made efforts in recent years to
increase diversity and promote equity in its hiring and promotion processes.

It is important to note that the relationship between African Americans and the DEA, like other law
enforcement agencies, has often been strained due to historical patterns of discrimination and unequal
treatment by police. Addressing these issues and increasing diversity in law enforcement remains an important
topic of conversation and advocacy.
Continued On Page 38
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OVER 15t. CURRENT OPENINGS 

• HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

• JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

• LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually
• MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually
• MAIL PROCESSOR $35,048.00 - $43,035.20 Annually
• MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually

• MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

• PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

SAN DIEGO 
COUNTY 
PROBATION 
DEPARTMENT 

htt~governmentjobs.com 

INTERESTED? APPL V TODAY! 



● U.S. citizenship
● Minimum age (usually 21 years old)
● Clean criminal record
● High school diploma or GED (in some cases, a college degree may be required)
● Physical fitness
● Drug test and background check
● Starting salaries for law enforcement officers vary depending on the agency and the specific position, but

they typically start in the low to mid $40,000s per year.
● Law enforcement officers often receive benefits, such as health insurance, paid time off, and retirement plans.
● Law enforcement officers may receive additional pay for working night shifts, weekends, and holidays.
● Many law enforcement agencies offer opportunities for advancement and higher salaries for officers who

move up the ranks. 

The requirements and payment structure for African Americans to pursue a career in law enforcement agencies, 
such as the FBI, Sheriffs' offices, DEA, U.S. Customs and Border Protection (CBP), and others, vary depending on 
the agency and the specific position. However, there are some general requirements and payment structures that are 
common to many law enforcement agencies.

Blacks in law enforcement face a unique set of challenges, including
overcoming a history of systemic racism within law enforcement institutions
and a lack of diversity and representation at higher levels of the organization.
Additionally, they may face discrimination and racial bias from both the
communities they serve and fellow officers. Some Black officers may also
struggle with balancing their dual identities as both a member of the Black
community and a member of law enforcement, which can lead to feelings of
isolation and mistrust. Despite these obstacles, many Black officers continue
to serve their communities and strive to make positive changes within their
departments.

It is important to note that these requirements and payment structures may vary depending on 
the specific agency and location, and that the information provided here is general in nature. 
Potential candidates should check with the specific agency they are interested in for the most 
up- to-date information on requirements and payment structure.
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There are several programs that aim to help increase the representation of African Americans
in FBI, Sheriffs' offices, DEA, U.S. Customs and Border Protection (CBP), and other law
enforcement agencies. Some of these programs include:

Diversity recruitment initiatives: Many law enforcement agencies, including the FBI, DEA, and CBP,
have launched diversity recruitment initiatives to attract a more diverse pool of applicants, including
African Americans. These initiatives often include outreach to historically black colleges and universities
(HBCUs), community organizations, and other groups.

Mentorship programs: Some law enforcement agencies, such as the FBI, offer mentorship programs for
African American recruits and early-career officers. These programs pair African American recruits with
experienced African American officers who can offer guidance and support as they navigate their careers
in law enforcement.

Diversity and inclusion training: Many law enforcement agencies, including Sheriffs' offices, offer
diversity and inclusion training for their employees. This training aims to promote understanding and
respect for diversity, and to help build inclusive workplace cultures.

Scholarships and education programs: Some law enforcement agencies, such as the DEA, offer
scholarships and education programs to support African American students interested in pursuing careers
in law enforcement.
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2022 Miliraty Hire Resource & Career Fair!
No Security Clearance Needed-Open to Civilians!

Here below you can find some of our features and benefits:

� Customized event building

� Branded virtual stands with interactive features

� Customized networking lounge/tables

� 1-on-1 unlimited online video meetings

� Group video calls

� Appointment module

� Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099

CEO@VetsHired.us

Dedicated Virtual
Corporate Career Fairs!

Let us  Facilitate your Corporate Virtual Career Fair!
Call for more details: 619-277-9099



African American Inclusion Employment Guide is distributed monthly to
over 92,000 national contacts, and connections including social media. 

African American
Inclusion

African American Inclusion 
 Promoting Equity, Opportunity & Inclusion

 Subscribe and join our mailing list today!

ADVERTISE
TODAY!

     Send us an email to
CEO@aainclusion.com

San Diego County 
Sacramento, CA
Carlsbad, CA
Irvine, CA
Orange County, CA
Inland Empire, CA
Temecula, CA
Riverside, CA
Los Angeles, CA
Long Beach, CA
Oakland, CA
San Jose, CA
Torrance, CA
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San Francisco, CA
Miami, FL

Stockton, C\A
Tampa, FL
Orlando, FL
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Jacksonville, NC
Jacksonville, FL  
Dallas, TX, 
Orlando, FL
Austin,TX
Atlanta, GA
Houston, Tx
Irvine, Ca
Phoenix, AZ
Tucson, AZ
Columbia, SC

National Organizations Include: 

The African American Board Leadership
Institute
African American Chamber
African American Business Owners
African American Marketing Association 
African American Marketing Association 
African American Professional Network
(AAPN) Atlanta
African American Women in Leadership
African American Business Exchange
African American Entrepreneurs & Small
Business Owners
African American Alumni Association of
North Central College
African American Empowerment Group
Black Career Women's Network
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